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(^) drHHil 

(■^) TIEiPjT I 

(^) ‘' PH^t^lIit. ■RTO” ^ ^ srf^Stn 1 1 

(^) 

(^) “%^ST^”'^fWt^TTft 4g<H1 ' 4 1 4^11 WM?Wt 'JR •qTt% 31 T?;'« H^?IF^ mf 3Tf T^IT f I 

(H) "WH TJlfiTO^t” ^ % tTEF?t 3TW?^ ^ T^TlfiTn 3#?^ 

3F(M^ 11 

(^) '‘■^;^''’^fHHf(rlRi<d?nfiT^f :— 

(■^) qlMw#! (Hrf^fd) 

(■jjjf) argfn, f3m% 's'rr arftj^FTff 'tn 'sfi4 wt tt 1^; 

(T) fTWI^Uftldilfl SKlM'kT^3nftTf5^T3ITOfw^-3mTOI,ft^31T^rf|4l^-aid+l!(l'qT^2WhT^^3T^^; 3^^ 
(■HO arof^i 

(z) (2) ftdpfw sTf^riJ^rt 

(^) ^ ^ ^ ^Ain ^ (^ 3rfqwt ^ t) afR 

arfirorfl ■»n «h'i<^Kl ^ ■^fTTPT, ■Riin-'ftm, ^ aftr ^ TjnfjT: atfw^t ^ 4>4-4 k 1 arfam f, aiMd 

t. 3t?rhi Mtpp ^ ^*H(r tif?i/q?^t 'diff 11 

(^) “arfV^''^ Wm 3(^)(l) f^Tprf^^■^f ^^T7T11 

(TTI) “%^’' ^ •3T«RHT ■«Rl''njf2E7if 3ftT WT '^#71, TT f#T^‘ ^ 3T^ ^ ^ ^ % 

^ ^ - gplffg i f^ ^ -^ r-f m' -i tlf aiftwrft iir ^rNrft 'sft 3if^ w?r ^ 

11 

(TO “^T^" 

(*T) “'SrFtOF?!"^^" TltTf qPu.S'm %3^k 

^ arMn 11 


areqm-ll 

3Tftl<!«lRiiT 3frF*»{'l!i|ir^<iy-WT fl»f!5>TU|, 3<tT^ ^-FTtnfe 

3. 3Tft ia:F(W f ^ «N«n*<U | : 

(^) % 3ffftr<?ilw 3l!tT ' » ' 4vi< l R4f ^ PlHI J|tiT<f TI •am^TTI : 

(1) Tnjjg---^) arftrarft tM 

(0 -T^-I 

(n) ^-11 

(lii) ^-IH 


f^T# % TT^tT ii 4<;4W ^ ■SF?fR T(Rn ; 

(i) arftTOff 
(li) ?in3TM^^ 



■gsT TTsm : 




(dO aHT4>>-T: 

I, iv) 

3.%-^h^ "VFTi^JlHHR ?ir;T:TT%3ff7T'''i i> 

, I t TqiJJ!--^. -ff =:%'ffN TtBJTt 

grn )7P?nT % ’Fif'fMK^ Tt -PT ^p i 

(3) TTijF-^—wfhrw^M 

Tf^Tun^^-w-^EPPi^ ^ 3PJT ^Pipri, fr^r^i ^^443 % 

^TTint-wr 

(rs) ^3fRT^^ ^'^^itmt’ tti^ 

^ ^ ^f ^ sT^ESRt 11 

4 3^^«iml' ititlyifl 

arioiiH ^ ^pq tit -ar^^ % srKirtfrq, -sfi wt-twt'pt 

WT ^ 601 ^ fr arfspip ^ 3 tk/T?i w^ipft sitott w . fNtf^ ^fPFm t: 

4<4^ cI^*J 3iW^ STWpft 37ItTlT ^T^f^?Pn 5Ffr3T3fr 3[t4i %r MiinVf ^ “fit '31lipfl I 

5. ififas sfft 

(1) %■?i3itTi^T w-q^TfJFjfi^iT5#^!^#nI^44iNf%■£[ M{!i!3'?-»4^f'T i Fii3Tr»r?nftfmi; 

^TTF%3rf^''7?Twaw%'4^ artif^T ^nftPFid ^ i 

(;!) -SSN? ^f T3Vt f^f=wqi fqf^ 4 ■q’ % f^PI ^ mTT 29 % m^FR ?ro "PTr 

fRRif % apjRR ^ ^jmjTft I 

(j) #=?:Rft ^■^f 3PTqt wtt fpgfeRTstk ^fp^snft #43 ?m w rtR pqcmiMM%rm 
Tiit^fwtR F9r?«Tm (fq3?#R) w^-q3TT)TC5fiT^rnT3rm^#TTi 
(4) (I) 3?#?rr“#w ^ 

(RT) foTTiJpl qr#r/RfrT^ftt#nfr, 


3T*P4T 

dtfd 3K RT f'l'^r«td ^ f^TH RTS Ipl ^1*11 : 

RT^’q¥f43 4f^f*TTgft¥T3TTf443T#¥R^#^Rg®J¥tlR3#RTf5rRTF##^43TWPRf^?% 'flf^ qfflRTR "qr PTF] if#tR 
% 3TRRftT STpfR t alk ^ ftr #^7T RTJ# % ^ OTRR t, ^it ^ IWT % TTR^f? # 3J2 ^ 11 

(ii )#tWT 

#43^'t#^#3Tq^tfy^fHyf^TT^Tj7^3Tf%rFl#3JT4,#gRt 34^?^^-11 %-ST^RR a^tpr qqifu^ fpqfH % T5fR # R43 
Rtqwr 3R5?T ■4#RT I 

6, #tPnjRT3lkir^ 

hPqqH 3 # dfwriRan 'qt^Ri¥#f^^q^RTf^rgqR33fim#RT4i44KlR?T^wfH. '»■'"% 3lR#cRT^feqT^i^qqT 
Rpt #ft, #r 37f#pRRT ^ RRT 17 4#'JRmi ( 1) % 3H!^%^^RT^ ?RI’RR^-WT 47 MqRlfrq RTf ^ I 

7. #«<l *1 WRW| 

#43 # fjpRt T5qf^ T57t #TqT, R# Rf? % R7RR % 1##R#r R# ?raf % 3P^ feRT RT-q^ R7 ^57|^ % fTTCi 

RR#%R5T##RRT# ^TRt-RfW : 

RRg fR3 Rf4 R¥ ## RR# i#RR % mR^R # 43P#Rnn 4Rc1T t, #t R¥ RR ftR Rif ^4 R# RTRT 4R# RR RTR 
R¥^ ¥^411 
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"(Ill'll ■^n *1^*111 

*lfl 31^f%T■% f??(l^ ^ W^'ll I 

(iv) (TIT) ^iq<i '<rf ^ 'iH w 1^ infV^ 

5KI ^ 3ifV't) SIwfV ^ ftri^ 4((^i*Hi ti3^*111 

(v) fWt 3Tfwfy Tqr ih« ^i O % -^f trMw ^ ^ ^ ’htut tw- qr 

Mifif'tii'fl ^ TPT "s^T % T?iTn ^«bi ^n^fPmnrr sTTfitftww ■qr ar^jfn ifftiTFjjt % 'iT'^ ■'iHT i 

9. wnft^rniT 

(i) ■jrrftTOTt TFT ■^f, 'Wf^TRt ■*Tr TmtWT^ ^ ^ # TTt, l^t ^ 

3Tf%TOift '*ir ift^^i'O ^ ^ ^ ■H;*n 'Hii^ni i 

(ii) ^rftirNr'Tit ■qft?lyt, -qftq^OTP t^Rw infV^^^ ipnjt 

afTftrorft ■*?! 91 Wl4f^ui % ■fen 39^<PI 'Tljf %, Tti) : 

■tT^ ^'TTVi ■affi' ^ f I 

(■sr) iiNT ^ fifu^ fn^ arf^^Bifi ■qi «t>4'ii'fl ^ 9W<f^ '4,3^ 34tTTr TJWi^Rfn Rjrt ^ twit ■!, 

RTO^ 35^ ■'TtJrwRlJ'TT W *TT I 

10. Hlfi+i dKI A«ll 

(1) (^) '*‘’t ^FfRwf^ ttt -aF^m) %T;fi ■*IT 3TT?I ^ ■51 TO^' W'qffl ^ % 3?^ ^ % l|tt 4' 

xif^ahlO ■qr) RnRsfl 3^3tf3TT 'RjT^ f«HI i9f3T4f SaHil Wi7 wls n^^i'il I 

(iSr) 'll fin 3?!' 3T^f^T3 3iqlV '5TTIFTR (Tl'H :— 

(i) 37PT^%^tTT3I^'43WTnfi%, afrr 

(ii) faift^ 4q r ^ %3T3^'4'3h'qifi%i 

(3) f^'3TfW^V3IW^^^3^-R^f¥R (■Ct)%4n%3T*I^4', 3^^3i)9!l1Vjpi%3^'4, 3T1^3T^WT 

3tf3TT 3)t 33lf^ 3TT3) ^flf*1 ^ Tnj3|T <qiH 3il ^'iflii 35T3I cl'ii I 

(2) 3^“RTRm (1) 3T3ft he wt %^ aiRwt 3r fim% f*iTq5 aijvimr-i^ 

3ii4<iif^^ dl^fi f, Rryfam Tnftwd % RiHsm ^ ^ 3iff Ti%ni ar^r^rr wr'i'^ 3if! irVn ^ 

'ai^TITTif^ 3;r4'ITfNf "^4 3T 3TT^ T?kl3 arftwf) 3T 3;43lf) W3 fil3T 33T TWT^ 3)T 3Tt^ 4) ■’ftf^ TTTf w TOTT^y 3lf! 

31^ cicfi TTfliT^T Tuftroift gKi T^fNilT 3 3)1 f?T3T '^lin, I 

3R;f®F1R3lf^W^) 313:4311) 3?rRl?Tf3?T 3)1'ft3T33I1tt3I3^333iT13'®Rn%3n3it^ 3lfeT3lrf)RfmT33T’^%31I% 
f^Ti:^: ^iJVIIHpiah '3;i43ll?tli 33f 3 ^ 35) 313^ if) HW ■5nftT3ni) STO 3iflT3 3TT^ 3lfl1f 33^ 335 W%33 % 3^)313 % 

31T 3tRt 35T^ 3T 3543Tf) % ■f33S 3T^?niTpI35 353 ) 31 ) 33 )’3?) 3P1T 5Jnir3T I 
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MIWMTTTTSTMP : 3IMIMITM 

11. 3rfUmf*rara<tT#ir-t*i^ftr 

(2)-^MMT'gMMfaTT 5K I fa 4^ l ft ?T fan ^MT. 

ft^«TJijtin RfitJl MTMil 55 M>I 3fT5 "jfl MTT^ 30 Mfl^TPr^MI 'jft^ ^ 

PRft 'ftMMM'^tMT-’PrrrrM’T'^TWt^ ■• 

MTI *[[ ft) ’5M MM-ftftMM % fi«m fti+fl 'ft 'sTftflftift MT MJt 7TM TIM) ^Mlft^JM Mlft ftJMT 'iIM TIM) ftf 

3lftM)lft % MIMI^ ft MPT ft MPT ifH Mlftft MTlft aftT MPfMift % MIMft ft' T^M> Mlfft MTlft Mft fwRjni ft" ftftTT M ft fftMT ’311^ MT ftft 
^rftMnft MI Mpftnft Mit Mi^ft arftiMnft % niMft ft' ifft Miftft % mmmt aftr MpfMift % MiMft ft iitmt ftr mmmt MMofft 
MftfttMII^ : 

MT?3Mir 'ftftTMM-ftft*I‘I (2) ft'ftiqMlI3TIMMIM%3T5MRSItM^%3ITft7lft 3lftgTe3TftMnftMIMP[MTft 3TTftvi R;T3;Mlft 
ftr I^Ml' HlO^ ft) fttriT «T«W % ftftM % ftT>.5 Mtft ift fwftlTI ST'Mlftl?^ ft MMTII ft aftl ftMT SI'Mlftr^T ftpift MT Mtft Tfft Mft 
3TMft ft) »ftTR ftftM ftni IW Mtft ftftM ftrn t ftr 3T«W CRT ftMT MMT 3TTft?T ■=MlfttftTT t, 3M MPTft ft'ftftftlTI 3TfftMlft MT 
MpfMift '?M TRIT ft Mpi^ MR fftMI 'JII4,*ii, ftft fft) 3T*MBJ ft Mt^ MTiftvt ftt M IftMI ift I 

( 2 ) 3T*Mtff Mtft ft) MPT ft MM TtH TiTTRMf MRft TIM WtM 'JMftW Wlftfft MM MSM MfftnT, ftt MTT ’JMftW Mlftft fftr 
■3M-fftfftMM (1) ftrargTTRf^MfftMMftMTMT ft M lfl Mft ftMir^fffMRfftMMirMMnf^MTM^IMFMMlMPftM) ftft grfilMnftMT 
MpfMift ft) MPlft Mft MMM-TTMM MT ■3Mft«I Mlftft aftr ^ fftMlftTI Mlftft I 

^ftrfftMMftrilMtMMftr'ftTUMTrMrftlMlftMTMftMlft, 1ftMMft'3PM-'ftlfftM^MftMP^TIlftT9Tft, arfftMlfftm Mft ijft 
iftft Mift % fftwft MTftft ftr MlfWy fftM ftMlfft^TI iftMI I Mft arfftMilft MT MpfMlft ftjftMsr mm ftr ftlTPT Mpft IftM Vr ftt^MR fftpft 

STM fftM arfftMifftm Mft 'fft MTTir t, mtt 'To m^ ftr arfftiM tftM ftMifft^ iftTn i 

3TMmi-3 

ftriT-fftMTt, ^rfftgnr, McjtMTfft Ijrft WMPMfM 

12. ft^ir-nMi4 

ftpMT 5ro TjrftM) MfftMIlft MT MlftMlft ftr ftftM ft'ftft) MMM-MMM MT fWfftl Iftni MT? "WIM MI ■TMlftf MT ftMT-ftMIlft fftMffftT 

■sm ft' Tan 'Jiuj.'it ftU M^ft' iftMffftT MiMMift fftfftrr ifpft | 

13. TlfftSMT 

(i) fMfSM-fftfftMM (3), (4), (5) aftr (6) ftrTTMT fttft ^ MMM-TTMM MT-Mlft fftn^MT^ fftftftf i^M MFffftftift'% 
3TKqMtM arfftMIlft Mr MpfMlft ftr TTTftMi MMft ftr ^MMT mPtWAI ^[mMI TIMI MMft ft) MMlftP ftMft-MR TjfMMT TlftMT I 

(ii) ^ MftMMT Tjftrft Mft ftM) EW Pi'lIRn fft)i< MI^ 3TMRI^' MT 'JMftW Mft IJM "3% 3TtIMM fftiMT TTMT 
arf^IMlftMf MT MPNnftMf, fttal Mt MTMMT 'ft, ft) ftM MflMlf^TI ■fftpn TIin^MI I 

(iii) (M)) fftpft ftMft MIftriMMIMft' Mft^MTI SlfftMUftMT MpfMlft Mft MftMTITMft 'Ill'll 3TTftMft MIftrPTMTMft MFIMft 

Mft TTlftlsr ft? ft' Mft Mmift I 

(MI) 'Ji?i 3M ti'oi'I MI ftrPTMTMft TTMTMftMT fMTMTTMift ft Ml ■STfftMf Mft^MTT 3TfftM)lft MTMpfMlft ft, MPT 3MMft MTTMT 
Mft'STIT Mft MMMI "PMMft ■5MftT 'ftMT Mpft ft? TTMft MI ftniHIM ft' 3MMft Mft'dttl ’ft) MRlft ft' 'Mft Mlt^ft I 

(M) Mpf'ftft "iftMTO ■FrMft'MTftTHHHft''MMPtftMl(ft'WfKMTftft'MT StRiMT HalHfl 3lfMM)lft'MI <t)4MKl ft, Mft ditol 
MftMJTIT’SMft'ftM) MPft'ftTTMftMT ^TI'TMTM, ftMI ft HIMMlft, 'ftl'TIMrftft' 'fftftfTTI Mft'OTTTjft I 

(iv) "ft'JirjftftMaifftMTft'MTMinBTWMMTftrTT'MMIPTM, ■STrf^MpftfftMT'T, TSftftpTTTMFT,'M#fftPft'ft>fftlTMT29 
1980 ftr V5I 4wi 2/17/79“'3TR. 3TR. ft, 'Em'MftMTf^ITI ftftfftl ftTHMlftf ftf ftMTERI ■MMMITI Mlft Mft TlftrSI Mlt ftTMT Mft ftMT ft 
ft, 'WTMIMM'MMif 'Mft'TJ^IMlft' 3MMft Mfft^TIT Mft MMMT PIT TRP Mft MPlfttlft) Tift 'JTTjft ftp 'BlfftMTlft ftr/MT ft^IlMTR TITMTlftM ftl^JIE 
Vlliai !JM^M)ft'Mftijmift''MIPfMj'^M)ft"ftft, Mftf fftTRMiH'ftTHniM)"22 "MRMft, 1991 ft)'MMTT®!! 11-3/90-3TR3TK.ft, (l)ft'ftM) 
'Mpft ftMft 'MT ftmMTM 'ftl STMlftn STlft 'Mlft -STfftMnftMt 'MT <f)4'niR.ft Mft 'MTTMT 'MfftSTIT 'Mft ift I 
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^TRf ■*>! S(R%!r ^ TTf^t ’Tit >3(ri^43hT^t’T!-^54^ 

"fliSt wrc^rftW'smTf^ j^4t%%q;gTT :^H i r »T «h '3T^ 

^ 3i«4f44f ^ TJTO fi(n^ t|t^ 3qT^‘% ^ 

14. 

^ ^«Kfri % ; 

■:*Tf4‘t)iR:4f ■*n *B4<4ir<*if W!4 »k 5 RT arf^rn^i »4Rr 29 % 3T=^CTT^tqR ftnj;’Ti^ 

Ti^ TjmjTft I 

15. TP^iraHr 

^ ot34'ii0 f^r4 ^T^fWTyo '3‘™( <H4'i ^fliFin 4f i-i^I’iihh ^ '*fn4 % Rm Pi^'W 

■qr ■3W "ysi TIT ^niHM 4f ■?en4WOT fqf^i'y ■sT'iftr ’^n ■qftrtsfn 4f 'wr ^ ifr, fw^ir 4tfe?T ft;T^ 
wi^RH ^fn4 ^ ^R4lw ^ ftift yrMRfHfl RiRT'^it W4)(ii % 1 

3i«zini-4 

airaroT, 3i^[?iren(*J 3i4tFT 

16. fcR^arftr^in^nf^^tr^gitTtsiT^ 

arfiRiKt Ti «k4^i(1 ■^rt ■«fi iui«t)iRi'6 atRiw-ft Ri ^4^i0 TfWr sik 4wr ^ iiTfpT '■sA ttsh ^ 

■3Nr’^'3^%'^krw4^^Rf4^iRT®rf^T4f, ■pTOBi'^RR^k^TaT ■n^m^, ^Rm ■sfR'WTR 

17. RiP t ^mT ^ -m ?rfk^ 

iSwiiTir -ym: srfk»prpRr irr % st^hk «f5i4 ■«Rkn #1 -aw arym^i-'i tfkni tisti -sh trPrt rt THir»Mki ^ 

wi-R*nT 1^ 3TT^ ^ Pripiif m Mt ^knr, Rji^-rr-RtoRt, Rr'ui'ft rt Pr!)«i 4f "sk tott irti 

18. «<Hlli, 

y{«Rt) 'wRriiR ri «h4^iR '■¥R% '44*ft '^5i4T % RRtff % 4’ kniikiTiT 3?R ■yiRfiS ri 

3RT^T?i4 k 1^41 y^Ri *41 '^*101 ^ i4i41 ®^Rfd ri ^*6 ^ Rt>41 ^>4^4Tk "r tr n*^ "yrrs ^fknr, tri 

’RiPrtrt yir4^<^i ^Ki ^ ^^RT<s4 ^R*<5 fii<i * 45 ' ^54 4^1 

% Rm WT I 5 k ^fjRro % %T^ ykl^b «b4^i(l 3Ti^41 k. 1 4* Rir krw i 

19. ficT cFt'^^T^'W^rfk?^ 

yr4^ RT *41 ^*iiH^^i<l (]R ®t4'n ^>T Rn ^ Riy, y^c*i *4*411 

3Tf4'’biR'4', % ui5°4l ^RW 41 i-^h 4m 4 f^<dn^'M y,*^ <ji ^'TT i 

20. tkr, ^y1 31 iR( 'gr y|*KH 

kl stRwRI rt ih4^i(l 4TOT 'snRwRl' ikl’f>Rf % Rnr % wff % k rt \fe4l rt 

% Rit!, *41^ 41 ^?R5 itsl ^'Ti 3^k 441 ^ (4'll (441 rt 'Siii'hiR 4t '^n^'^iRRj rt TRirf^rtr 'Hff *41.'u, ’^jff *3'i41 

yt45Rl ajiRT k aR^RfR k ^ I 

^ 4134Rpfkl "R «b'4^ wt soRtok’! ^ ■'j^ 4^ % f¥n ^4^ 41 Rml RfRwm, k^jnrt rt ^fjpqkm, ^ ^ 

^fl-l4l<il ¥t TI ai^^lRw, 'H^lViK, RtCT 31^tTRT rRt'= 141 '^RnT: 

Mi-jj 3if4oM<l Ri ‘ti4'qiR 1^41 H'^'il % Rrt I4>4I rriRii^ rt ^4<iR ^ 3 t^?iRr 7 nfi)^ 3TKRT Tn%fkr^, 

wwiRw, ■#Pf4lRr, ^nRR^f 3 T«rt RRikw ■y^ w arwfkrifrT^irtf ^ trI % yn: tp4rtt 

1% ^ 3 ^ ehiqkl41*1 yyyf k WIT y : 

yr^ yc 41 Rp yjRf ylt ^*t 4 h^T tl'n rt <44 <t)<.ii ^ri yvt 4'ii ttor yiRi'tuR ^ki yiT% yy (4?^ii 

RRiymri 




LHPTni--<sri»4] 


(i) <fn «hK^wi "h T=TTir^ 

Ct^'+Il ^JT ^i*fl ^ 5P4*I 'mni % Tit ^ 5'III 

(ii) ftr#3i»ifK’^, 

TWPWIT P^tr '5rflR '*FRt %■ <t>l'4 ^ 'S'T ftrf^PT*T ■dtvJM'l Hill ^'l^'ll I 

(iii) 3?1 t 3PT%^ii 

1956 (1956^1) ^?PW^I3l^f^ 31^^f^%3r#T4P>l+^'l^Tl ^RT=1TOTfw 
il, ;r«wiP h+il ■>n*hKl ^ifnlfl % ii«iTf=i^ipn4^ »ii‘i 4iil ^‘ii i 

(iv) *".1!^l^ 3if^!SRy^^4ijRt^wiwftR5Rt^’5^^rgfV%f*iii I'iMft fii«i'JiR'»>^+*«^TiT;^^5!if^ir^3ipp 

ani^ t»Tr ^ ftj# ^5w ^ ^I 

22. 3if^TOtt^ 4.4^0 ^ ft r n fa-w h((T ;Y»fl ^ du ft ig fc i ^ 

i^) ^ ’ll^pNtidii^Rinfill^ 15^^ 3ig9ft»i?i^#11 

% «imti ^ «*jp^ !IHI«IH5| % 11^^ 315<{f«!J« 2^7111 

^<^^3if*«ji(i^‘'i>*i'nifl «PHisii arfWFi'WH, 1912 < 1912 ^^12) ^iTO>pnrjiiifti?fr 3r=*TwfT% 
lib«l ^ Tlimilfi *irHftl %r, ^Tfrwrjd iffllifl'M'l 3TfMf-1^*1, 1860(lS60’W21J’111Tiii1*R1I^feiil1^!rfV^3rfrl 
vlf ^J!iil4<6^ H'U9<wfl Mfwfi'i % irn+jji-iim, ipiii^i’niPRifl ^i-iini % 1 

f 2) -^iftroiit '*11 •ri4*ii<^, finii fjgi %r’^^r tfw ^ "^ii ^^ 3ifii^ hhh 11^ 

iNft Sh^hI^Ri ^ (nr^t^ii HH*i 9T <5*1 ’91‘ir'i %i^ fcln ^cH 1^*1 nil ^TPl ?i'ii TnsW 

jIIHvmO OWJ <Jt1 '•R 'll j«i+iHk*i<»» ‘itfi’iii ^ +i«iial tr I 

m'^ «ift; ww ^n 0.4ft 'iRft*irfl4f ^ af^nfWfl^ 

4*ii*6W ^ 5W1 fH-qfHfl Ph'MI I 

23. 

Tifea^3iPiiRirtiiii?^<ii#3r=qiipi#^?iraiiiMin^sHri^ 3TfV'«riT’ii?irar9^^^ jjsw 

’fl % ftm xw MT ^ ^myr ^ Tf 4TO1I11 

24. 

( i) ■»iI^I‘?>H) hi ‘*i4''ltfl TiJJ WIh n*»*il H»59 s^^STONt*!< lij i'ir-H, -'-'ii'^iH. n^Vll 3fjT 
'^ifl' 314^ HR4k% Rb+fl m<;+- 4 '*11 tHHHi ^■i’^ ‘w<i Ro+fl 3T^ “iIVi <»‘Hsk f««<*'k '^i<,'4 ^ ^Tjirfil <i;‘H I 

( ii ) ^ 3lt^*Ere^ ^ :— 

(1) i;if^^^^^#n*iii^#r%ftn?^35pfin^Ti;’m 

"^1^31’'451 ^ 31«J t, 1961 (1961 ^28) ^^t^ 

25. Tzratf, 

4j 14 *1^ ’5jJt<<l|jj4) "*11 <i(j*J hhI font!) ^'WJI ^ +^<^3, il'H^f, xRl*j|l(l<Jf "'IT Rl>+fl ft)'F*T ^ ^ hpT 9A'*II I 

i 'ti+l! PStfl 'wf«i'^5iil 'h'4^)3 ^ 'Sf'i') ^Mll >iHin’i'»3 Pi4VI ^ y.l'^H <ilt:li 

’fl^’>1Plt’3ninni 

Tq vflCT I l 

Rm MiRi 1 
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26< 7T81T 

(1) ^ «b4^l'0 :— 

Tp^-qr-^TW^, 15n^i^fr^-!fqrqir#T-^qn’5qB|(}Ki|t, qf^qiff#TT'qT3Tq% 

^ ^ ^ qr "^qq qjt qr 3Tq^ f*R# qftqR^ 1%^ 3TTfSt<p 

qivini'^'q^STt^'ii I 

■qi%?ftq!t3rftr»jftp}fqit‘5Rtq-qi<1anq!ffq^i 

(iii) ^ ^rqq^#n i 

(iv) wdy q^f^ i^l^ -A'q5:^q^-^'qifi^f^q^if /mq.Kl ^qq'qi1qi^gp^qrqr»^j^'^ 

^srftq-'R^^w ■^’ ^ oqpw'fra #t-^ qq oqqgR qiff tisN; sftr 

(v) Uif^^riiO q>t 'Oi^^iRi % ft*il i 1V|*1C1 Putfl ■i^'q oqPw qi^ 3 qf 5 |^ qiwn^isif Mlicl 'uTl 

3iP?qii^l"qrqi4'B[Rt1*frqt'te?tqR’qTl^rjftfinf'3^i^wir>rq5tq>qTq?qqTwRfT^H 
«ohni ■qiqqiqT%, qrqrorP^q?'^qqrft%qrq‘sqrosnqrqft?f fi't>di %qi 3Tq% f^-jfl ®ti4’qi^ 

^%q arfiiq'^q^'i^ i 

qr^ srf^iTOTftqr qi^iqift sqit ^ qT*q q>^ % ftroqq q^r ijt qi 

■pqq qF*wCt aMk qtqi?^ qq qy "q^^q Pt>^ 3i*q shi qn % ft'i'i qqnro ^ qqqn % i 

(2) 1^ srftjqq^tqiqqfqitt srq^f’nft qq^q^f wqqr'^qqqftqqqiWf^'qirft^qftqrT^'qT aq^Tsqqqiqr 
qq q% I arfVqq^i qi qqfqqt qit Tffqqqr ■^, qw mfVqiifl q^t 30 qp i3;q 3i ft;q*q< ^ sqrft iqqifl' ■ftqfit qq hqi"! 

ifqrrar ^ ajk f^r^rq ■^'3Tq^ ftqRr■gqq^ % ■aqi^’^ q!?#s q?^ I srf^rqqft qr qqHr^t qft w ■Prq^T wq 

^ fifq^ ^-j^ qi Tjit ftqfftq-RqTqjr qiff ^ qmr qr qfr qqq-#qT ^ 3TO 3qrq ^ •gqq^-if ■srqqsf qfm % qr qqiq ^ 

f ^ i Rqi^ ^ q*qP«m ^qrqrm qr^in qiqn %, "3^ qqrfqr fW qi qqqn 11 

qroft^Kwri :~ftqq%iq%j(n'?tftqsftqfttqq^3<qqiqi*^MiO^Teqftqq^q wnaqRsqqSt^^qqit^’Jftqqr 
■fcRjq ^qqi2(ff iBt^^qiT, w qif % ■'FT ^ 

2 ;—aqf^jqqrt srqqt qqfqiO ^ qqt^r qqq % qq^ ^ qftqqqq qrc% ■^f qqq4 qq^q ■qrqrq 

a^iKPi^iil qqwf Ti? ^qftgnj qi^ q psiT ^'qH^'qsr^^'^i 
^tqii 

27. 3TBIW3flT flj*j5?q qmf^ 

(1) qT^qfiwq^ a<M'ft qir M) ft^RwqT RiHRir<3q %^q^’^qfa^y^3rqft^qftflqfT7T^qqTqf^qqfimT3?F 
"SR^ q^ ;— 

(qj) ■3q%?RiPmm'^f'5rTqT'qT ■3qipqqf^qi^qT'3q^ttqqf%3!qqi^fqiq?Rr«Mqiq^qT'3q%qftqR 
% ■qi;?q % "mq q^ qr qqq; % qq ■^‘ qiftq arq^r q*q1%; 

(qr) 'sq^ SRI f^roqq'^" qTqiqT'3q^qq'qq%qq%'qqftTqqi?ftqT’3q^SRi qfSmqi qTftTf^tqi rb^-qr 3^k 
qqq^t, fqra^ii sMn qqr qq t; 

(q) d'H^SKi ftTRWi'^^nqT^frt'gqjqrtqq'^ dq%i ^irmqqrgftqrqq^ SRi ^rSi>i qrqifai^qqq?! ;qqT 
(q) ^ q^ SRiqrqtff'qigraTq^qq'^l^qrat^'ggn^quarqqiftRqiqq^'aq arfaqq^^qrq;^'^', qtqqqT^ 
q?i qq ^ ■i|q; "^f ^^qRn ■^, qs Wqqif % % #; ■r;#^ %^ ^ 

%3;gqq1%rnqftiR5qqitqTi'q?f^iqqrfl'3Tf^qnd qStaqfqpif 3?tT^qm3?fq5t3q (iij)crq5t’R»#%qft’^‘Tfrfft 
qq 'ftipRiq I?TPJ_^ I 

(2) qq»Tq3rfliqn<tTiRtq4’3qq^%30 3i^7q'^q8^^q4^ 3iqrtqftftqRi%qgqR3qRftq?T, qqiqq^qf^ 
qft Tjq; ■PiqT^ft ^ q^ "SR^ q^ I 

(3) ^3Tftiqn^q«qTqf^qqf^qit-^’qHqn^t% f^qq^qiq’Sr qrsMqftqRil; fWtqqqi^ qrq^f 
3 :p((^ qiqftr q^, qqq;, yM?R qr ■feqt srq "qq q st qfSra q^ sftr q 'sqqq ftqsiq q^ i 
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wPii'hiil' Iff 0(r wiR 3nf^4kiit ^ ^ m^rr ^ -iiiif'ft ^ #t-^ : 

(TF) m«< Pn9 i HR «i«i a?ftTOfy^ *iifa ^ift «H ^‘v *nlf,- 

fatft MR q k^li %TPT^^T^%9m ift^ W ^ 1^, ^^^ 10,000 V. Tf Slftwr^l 

(^) ^ «iPw^^n«fTFt fjiwn ^iifyiwRik oii^cuiiV, 

(^) fteqt T h^Pi h^ aR i tVw w^r9rf^ %*m*w ar^wn^i 

(5) 'JJ^'lltft dSftPWM •liq'aji;ftrfft ^T^PT Wm-^ 3I«TOfq^t^ 5^ 

■itfWfcKl 3T*WT^p4^ny^TO^»?T^*raW^W%M ^ 5HI 3(?*iqi’3T1^ 3 tIT^ HRqK>ni 

SRI <svf 3n47F^f5fi(?r%»t5RR 3^ an^'^f Pift'y 'TRR's^JftRR^r®^ 

RinRR I Rfijsm w wilt ift 3H f%<ir4 ^ vf iM % wft »ft farm w Rmftr siftm ^ n? Tnfw ^ 
iffni 

28, f*ranr^Wiftm^ 

(1) (i) 

aR^ ^ ^ifw 3?R 

(ij) <nrM*f«l<t smqi «r/4'«iiit &IH^ 9fii '41 '9)9 i 1 4<MI ^ gnI^ hI 4v0li fmfi? 

m^fa#3fffa^aTW^m’!nfr^^rm(i)^'Bpig(2)# ^^fa ^^ ^fTsmr^R^^ fwy ^rtii;i %r 

(Ri) ■^3RfwRt34w^Rfa!nft3<?Rf%eifF%^wim’(^CTPii^<WW%r(mi^?n;%3Pr^^P^ 

SI^Rfir ifr ■atl Wlft %; 3fR 
(13) ^^%fe3.3RTSmiRf I 

( 2 ) Rfef*fl#3rfq!»nir^ws»mwt^f^ ^Bqfaw^^MroitilwfhFH^^, 
nm ^JT ?«b 3lt ijmr ^*i) i 

29. urrf 3TOW simw ^ PuMdu awrar ^nf^rrtt 

(1) arPawd^arw^m^ f^39wftmfir!rfm arnpr^fm, 

PuMflu Pirni ^ fff H' a m qi ftR 4 (i > anin miiw a<Pi<wfl ski ■Hia i P i ^t^ w , iRWit Pn'Mid^imPs^ aTW^mror^, 
3^t 4^m'«;TiR%^iiT(h3^tit#indw w arw ^ ar^ftr %r iftiH,msm mftwiit %f=i^fW^, Prprtmr siw 

ftwa(ilNl4 WT ^ll('ll I 

amifP f ai 7 aptfa^mitf i)ffl hhi • amnf, fqPt't m44w Pif-rf^ fWF wfw^^iTwi 

(2) pRpa^Pa3init3Tw^Rpa?it^^-pTf^(i)^3wtirPww^)fTwamF%fHT^3iHw^ imrsinH 

% argp^T iltm lilt mqi^^ MRr^fa<i>' ^3TgRKimi!mPi^^imR’ll PgwTtRt3>mfa^ WIT ar^fta 

% WT Mi"tl '3in(, 'afi SfTJRn Pti«Jl ilm'ii I 

^ ^iPT imi ^ arjRm ^ Ruif % arPiwr 3T«rar wmit ^: 

(^) ^mtarof^a^iJtirT m^tTr^ni >111111 

Cer) Tmtantrtf'^rgiw r*»>^i aimit^3Twiqiim3ifwRt'3?t3M^rappii^t'^f^%Rm^^ ttot? 

^ arrft 94Rin>fl arimr liye ^ tur t Pp ^ argfw anmw ^ ^ wr wr w t f:rw 
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(3) (^) T?PTT3EK^^ 

^^aqrt, wm 

affiiR Tpr arflTiin^t 3T«M ■qr 

(^) ^ ^m\ SRI T?nfa ^ ^ 3T»rqT ^ -arr^ mdrj ^ ^ ^imjTfl trqr ^ 

m Wm 38 ^ ^ 3TVT #TT 1 

(4) (3) 'flTOT t TT'STT^ -’■^WIM^^ 5HI 

t;1mi! l Mui 3PTT^^f ^^ i w3Tfawl3?«4qT'^?4^^'^»^^lfar^T^^ft:qTWTt, i 

(5) 'Si^i Pti+I) 'Srft^Prft 3T*r^sr^^ft^iRt ^<^dl fwi flu'll % 34 *^^ 3+^4ii -aTfrwF 

"'E <.5^ ^)I *tiKM tti'jt ^ R^ii^ 3T®T^ i;isil4 STT^PT ^^ilP^ fFlRRT'^f ^41 34*^^ 4il'^'f( ^ ^ ^PtT 

%, fqPi'HH 22 "3^^ nI '^■TT WI^fsrPpTE % TP^PSn ■% RrfO, 3Tp4^it^ 3T*rtT 'Ti4^i< 1 '<fit ^<^4) % 3TJ4lT-*ITT ¥EtT 

■HHI 'Jlm*ii 3TeraT 'Si'Oi ERW ■^, -atio^ 1^ntT4 «1I5<. 4R(l*l(a4f 'A strict 3Tftw ^otil '^341RPTT 'iini.'ii I 

30. TFiEftf^T MTT-^TraT^^RT!! cT^^RTRRT^ 

^ irt arftWRt 3(ISRT «+)4-4I<1 '4' 3ff«T*f[ TI^mflftFE TI^vSh '4' ^ HR #TT 3T?RT RK HftRI,, f^FTT 

R»1R 34R f^Rt 3T*RT % W;FI %T?r?HT I 

31. ^ ^ ^ TRER ■yraiPI 3ITf^ ■^f 

(1) R 1^R^R'^%3T3RT'‘■^^43ER’'■=T^■ 

(■^) ^Nf) %)■ 'n4'qin.4I '3Tt <rH 3TfiifHRH % 34«t 4f %, Riiffl rr 31’’-R[T H3ti^ 441 r^41 

HfrrnH '®RT ERF1 Rff R%TI 3l«RT ET;^ RHI 31tTR R;HTTt 3TRKTT 3R1HI 3TETC IfR 

g^KRT fW ^ "^l 3 ' '»W4 T, ^ ■^' RKTR ftrRTWT, 3T^ffeRT 3ieRT 3mH#l ^ RTt 

(2) ^ 4^4^ , "R4^”RT'&iS3TKRTR; 

”1^7 % ^ '>!*( (f*E '=*>4^i<l 44 <s^ 4-5 R filin'*! *tii4 <^111 

32. 

(1) ®hl^ 41 sTp-T^hi^ 3T«RT '♦)4'^i<l EWH jjipy'nid '*41 ''j4 38^*4% % 14-II (4)41 “Hf4?i, hIhRi ■r ■jnfin'tiiO si<i 3ffFfiftR 

(4)41 'iii'^ ^ Rhc:i 14H ^ RT5H icl M I 

( 2 ) (1 ) ^3iRfa3Ty44T(lH^'^^'qllj4l38ftRiT41gr»iRT tt)4^4 l d '^RT*Rll3l ^ RRR 
TI^RT5RRR^^4lRTRT’3H%f4^#Rr4^ 

33. iSte arfiraFTft aw^i ^4^41^1 ^ etoh '4 ^i4*ti 

(1 ) ^ Hi 38f^4RRl RHHT r4hr 1 HHH 38ftRir(l HTpiREll hH EFHH|4 HT f*TO^ 3rf*R^ 

EsilibK T«1 HT MHI'JI'R J^’l^hR ‘SfllHl RT 31-q7 TFqn HI #47 -s^ f#41 SRH SlfHHnfl RHHT HrIhiH # TRTR # 
38THtf^ f#41 EIHT HI 3TFT13H # HRIHl# ^ : 

{W,) 3lf*-THRl HHHT H)4 i4r 1 ■RT #47% 3EH l%4l arfliRIRl Ri'RT «I)4 hr1 hH HI HCtHI lil4 Hi 3RRT R 

Rfi!m^RfRrHW'^##HIH7l^#4I#E5te^^^3H%HRH#3TTHffii;iHHlRT 4# iT^mrlr h 

HTf?T R.T i#*r^ 31 i4i 3R, a|E 

{'(S) H'-.fl 3Tf#'47rfT#f HHHT ■<+.4-t|lfl:'’il W #R '??E 38RT1^ ETHTTH HHI HR ■isr# HTHt tR47R t#1HK 'HRHT I 
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COCTf)) Hi o^ftisFRt siHRHjfHiTt ^ fSp^ft aTfiRnff sth^ ^fTiRt H7 uthw h» itT37H>ff ^^ 
yHR q: 5(11 TnTlin^lWTHTf i!»i>TI 

(75) ^ »fta7fiR:Rl3mqr ^^ [ d fa7#3^-^7^l7^3Prfwft3Tqgrr °h4^1 7 '> 7I^^P^^f?5^ 

"TP^ 3TfH^ 3ieT!?T ^ STFlt^'f % %(I 


34. CsT^TTfgTf 

7^ Hl37fHif:T^l3T«T«fT7(nf^^7^3T#T37H^#^T^777if^RHlH#%^^ ^ 

^trftiTFrtl HT 7f?ri cnjf^%»f: ht 377 ?? ^ 5<t15p<ii i afk h -n Tf^r iJHm 1 

35 . ^ 

TJvT^ Ht STftmfl 3T*Te»T 7TOT ^nf^RHTl 5^1 tj 4 ST^HflT 7^ h1 WR ^ 7rC£(?H hS Tjffi ^ TITFTpf 

'f\T^ f¥lT'5nT%HTH5P;Hr7T7^%^^'7pt^aT^7TWOI7B7^7!^7BTH'^'7^7SFt?ITf5WHrf55W71T'377% fi?nirft*7)T7 
-7?^ ^»HI HI HPHI HTT RT^ I 

36. Tn^TTSOf^lFl^ 

3Tf^476T7l 'SIHHT TfirfTjnl— 

(hi) fSTOTTHH^^-jfllJi:^, HRHF aflRHITHf (^H)HT3 R?t TTT^THf^TTHftRT 

PTTJ^ f^nl Ht HiPJH Hil i3l<+)' HIPTH tt^HI; 

(75) a7H^:5^%^t7HfSfrflt a?RH'HHW37^H7;i7}^377RH'H^7tHT3fRH^77THHrft fllfl'll 

*t)Tl“i1 % HTPPT H 

(H) 7T^<^7d^ ■PHPT H7 HT7R6 ■^, 3ikH STHHI 31^ HIjr*iT Tfq-SHqW HltHT; 

(H) Tpt Wm ■^’ ftRft «r«t3irH»fi'7»4H Hlff #TT I 

Wf)*7Ur; 

“W+aiPWTMTR” ^ (t^fR%3T7rf?r 

3TH^7!H^Tjf'5n^'3^'i^-7Ii;7Hf ■5Bt'^W*if%7SR^‘37THf5mHR^7^3igHf?IRMt^ ‘-If) 37f^T^ f W TITHRor 

^'1 SRHHIH^HrCTTWtHT'a^HTtTrHR^Hltai^Hf^rftlJnH^ 

37. TjN^RfhfH 

Vnf arftJHRt 37HHI HI^Hirt wf 7Ht7 H7 HtfpIT % TTiH 4 h STHtTf'I tr nit^ fiT^ HiW I 

WVi]<4i77J| : 

3IHHT STRTHWI; 3THiEJ'TtH W7qF17 VIIfHPl f, ^ :— 

(5T) VIhIRh: 7H?f aftc HTO 

(73) T^tr^ W 7^ HTH STHHT 37^H 
(H) 3Ivgf^WHI 

(H) niH 3I7P#T Hir^W f<;<3R1, 'HHR 

("SO H?r^ 3iqi«jHl q viiOR'Ti, nlRa^ti STHHI fT-nlRaqi hIh y'jiRi Hil ■Hl'm'7 I 

38. Tirferaf 

jff 3TVHTH % ijeiH'fll f^fWif % % fsRI, STHTT^ aiftRIlft 3THRT Hi4HRt ^ ftRPTHf H7 WT f 3THHT 

:3^W, 37^:?im 37*151 fHfwW T^Tlhn f 37H5T ^ % ftcfr % flfiSfil 37*151 ^77^ 37^^?! % Hffl^ ^ 5Rm f 37*-T5T 
37^ V I|7 R HH 571 5Rm f 37*151 % ftRft 5II7t % T^Rfl f, ^t WflTIHi H fHRTt 7^ 37*751 3Tf557 511 5151 

ftmi 

I.aiftratrtt 

(7S)^^: 

(I) RrO 5R7TT ; 

(ii) 7754t5HI5 77%?T5TTff7I%rT^ffi5T7t5:T^HT , 

(lil) H 5 l= 7 f 7 t 7 I 5 i T^Rl ; 
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(Uf 

(i) 3nf^infH^'^3T*f*r'3T7W: 

(iii) 'JlpTqi^i^qiPr^rTl ; 

(iv) 

(v) 

W Wft^lU T: 

f^®rf?TftsrTT f*^f^PT*f %r 'll*} 7nft?t '^f nff ttPIT ; 

(i) fJfr?ft3rfl4^nff*^TO'^''Rf>l^nW'5Bl'9Rif%31JWK, '♦il'h'l lit, 

^ %iTiTT>r ; 

(ii) 'wrr^f^ TT <?ri:% ■^’3T%^% arrviT ■<T^ 3Tfl^WTfl % ^ Tnm-'RH T^tirTt^i ■qr ■arTT; 

(iii) 1 ^ 1 ^ 1^ ^ -qraifr ■?TOTT i^, WHTT^ WsreiT 

■jfpiftr '^, ■an% % 'wt; f^ra% ■Ri^iT ■^rn^ j 

(iv) ^fr sT^rw 3T«rai argnraPw %r -> 1)1 ^ ^ 

^ '4(^f=lRl it^RI 3T«raT wn ; 

■R^hiTO %’RT^ ^■TO'S^nT'^’*R'R^%5R’Rt’^^T*T5nW^'’?T’3^ ^^■^RT^aHTOT’T'^ 

iff; 

(VI) Ww 'STtWRi ^ I'lrat iipat TTS ^ ’RT W'RTWrqPT WTT ^ WI ^ ItJI'W ^ WtT ^ vTSlT 
MfteOmi'RrtT % 1%«n^ fmf -qr 3n^ % 3?^?^ -3??% TlJt ^ tt; ^ h; 

(vii) -aifri arfiwn^ -RT 3TTRT ^aTT % Tit -5^;% ngt RTHOT MWwrfR ; 

(viii) arfirofl^Wlflfl ; 

(Rff) RETPri;! ■*il f^«WI ■pf^ "SR? ^Thui ^ Tmf % ^'JTIR; 

(n) : 

’TT»5 hPi«jH%R3r>5‘i %3R-R3nJ5'(ii) ^ (iii)’Jf W¥^t^%#^Tr’5’’’fif^TT[%^'!rarnTt', arfVwff 

is Wf’#lqf*ifi{«zainf^^3RBrfi4 3T*?RT'^ wf'5^ wr 

^»TRJT % 3P^ ^ f^RjITT '*nET '^BT -ilBRH 'ITHl'II 3<h: aiftr^Pirfl’^ 'SR^ "T^ aRIIBf ^ 

^ ^ lif, ^ sn^ ■Riftn ^ WT 3RfliiRRtl ?Rr ■om^TT: 

^fip-asRT ^ ^ ■3^1 wr 3rf*TJfnfl % Tf^siR % •^f fi?n wii 

aftr ■ftiftaiT3 TrW sTftroff ^ ^ ■Riftir '5im*'n afk ■'srm ^ istiv.^ f3HR^ ■% 

■RRT air^ 3T«i^ arnl^ ■*f)i tit’s r sfri arw Tif’Tf ar^TTT ; 

RTT^ 'if ■^JIT^ '^Ktr^ ^ 311<TTWffl % ■*lf^ : 

(i) ^TTWfff ^ ■Rfr; wmr%KVf Iff ■^t,^f^T’»fTO^«T'R«n^n9fTTft^IT’S WTT%TmW;T-R1|fflTT!nt;^ 

(ii) % srtVwO ■^RT’T■stmaif'311^% {RTOff’s^ efi^miT3?tT^i;mR%fifn^ tut^t’®%■* rft 

^ w t: sftT 

(iii) aifiiiRRTf'^ <j''i^<M’RiTTnTmT3if differ%5RTj^-3m-^f3ri%TffTTT!iRi-^j^ 
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MTOT 'W TRm : 3TOIVn3>I 

tt 

(■m) ttli «Tu< 

(i) 1%^-<Tn3Tr; 

(ii) R'Mjf ®n<ii; 

(iii) 6 •Sfr ^ijfe 

{■m) nt ^ «<u< 

(i) '^nhi; 

(u) ('jCsiHlf) 

(iii) 'Trff ^mr ^ # 11 ; 

(iv) ■*lft[ f^TR ’'ijn w f Ti) 2 ^ ^ 3r?fir THT 3?^;^ f#T TiR 

n't! #PT '^' *t)41; 

(V) ^'=(1 «natw'il H<'^ *T^f®l%■ %f#^ 3i'Hl'*ini *i^ l#ft; 

(vi) ^isrferft: 

f*FIT'S?inr^^^ an^yif^<firO %%'w«i Ri(#t'Jiih'ii sff^: 
^■^sr^filwHan 3TT#T'q^3Tfli^)Td^f^'3TR^i#r’3iftn'=T^r'h'ii 'Jii^'iiallT'Jii-^ i)^^'3iTt);»flf^y^1%3^w3TRW 

94’H'^I STl#!) <ii'J'S'i 3# 3T*nT *it<iq qii.^ % f#^ hmIki ; 

'*nr m) '«Bt^ ■oiRi ■^iTi^ inff %, ■iifi; 

(i) '^'>3Fr#' «h«;i^l< ftrai ^■^■^JTRIT'I, #2frpTOR=n 3T«nT «(«ii'Ml‘f| TISPIT f; 

(li) #vwl Tw w“rwmw nnw^ntr TOqrf w sir itH ^irmn % T#f ^ ^ ^ 

^ *t>?l 'l*ll 'i^'; 3?h! 

(iii) ^ <iH^qq qiK''i qni'iH*) •ilR^ # 3n% ^ 3T^ i{1h ^ ^#5n ^ qn Riqi I 

39. urth(4l W3inirM|l| 

38^31^W3ft^WTTinfWiT^5RriIOTT-3nWrTt 

(^) -noi Rn^ 31T«TR ■^T 3lfV|«(iKl aisj^ J4i4'<1lfl ’'R W'INI ’aiPlT f, -mA|K>1*l 31«q?ir ^qfl '^miM'4 ’^f ftrai 

^TTHf ;3T«mT 

(■W) W 3T«im ^ 3TrT<rf^ 3n#T ■^’ #Tt dC<WI "W t; 3T«iqT 

(tt) -ai^ dlfltehlfl 3T«r^T iti4«ll(l WT W t; 3T«IW 

(■*1) 3T=^Wrir'^'3^TFl%'lf:W 3T'5*l’^fTft^ «1T; 31<<rTT 

(W) ^ WpW 38##T#l#ilffa3ff#TT^'41^WTr'gf#t?^^ ^g l ftah H^ bit : 

^ 38 ^ ^ 3lf^rqFT 1#T1 ^ 1^ ■aw TW fV #11 ^ ^ #f#T 3j^ 

%’iTOi "Tifi ^srmi 11 

40. Hlfg ^ Rilj^ v i Rki ^ yr t^ ' ^- T 

RPiqH 38 % 3in'(n 'Jiiq ■sflr yOfiqi TlPw siflFT 3TF^ 'SKI f#fi '^, ’331 

^f^qilO ^ 'lR'<} Rk# Ru’.Si h(?*i'<I 4, HK*-’*! ^Klf 1? 3# q54qi0 KKl^ Ri41 -Slftl^iTTf ^ 5ff®ir4lRlfl ^ 'Jiinl ; 

HK.'ji,^IF ^WKT "Sir^qx-O, Ri^qi ^ ^liq ■STIKtRllT "nR #J 3K^I#!!'# wRiRylVi KT 3im ^rfi^qiiRql Kf#, 
^ ^|4<.n Rf)41 3iRiq)iO ^it 'iiRci qi<. tHqicI i^ I 

41. 'jfl’rt 

■ftrf*KKTf # i4f#T ftlfft '«IK1 % iflii '*lfS RRl-1 Tfe % St SlRrarft 3T«rai 3TR?^rf) afk (h^viKl f#Tt 

wRhRiW <?'’h ^ oinilwl if 3#! ^"il # fq<i^ qjifqii yH“l ^5t 3T'^*W ^r) Oh Rti S*4i sifl KK# 
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«qpr 'p wi aTftront i^Pif % ■wrti ^ t % 

3^1?: ■^' wf 3nft<iRifI ift sftr 3^ twi 'ttj; snftif Tt aeihi ^jmEit 

sfR ftfWr 40 % amHrr ■#«! istfl ■?rf^ ^1%^, arfhR sn^ % ^ % w^' ^ i 


42, WTlftF^ 


vre ^TETT^ t, areff^i;; 


■ 3rf*4^ 3TmT 


(i) w "w 3mW mrqr ■ormr t arftfEf^fl a^e™ 4 i4'4r'I aijqw^ arrfwqT ‘repn ^ arml^ 

<ih<;i'^K ’ftfPTI ^ aT*w 'J15I 3TRt^^"aiTO 3^[^ yMi'-ii■^f "aEf “^T'kihI '*fit aiiqj^nt^icn ^'l'i[| ^ % arf^tt/Kl 

an^lMl ^ft '311'^ 'Iiiq a^swr hci4)4! STFIFt arKJtti 3T^ y if^qu'JI 3rj*Tp3 qi'l, 


(ii) ’^tt^ 't?: f«mR ■apr^ %ttw ■yif^TTm t ii?? arf^md aT<4^ thrift % ai-jviPHppP 

■ti(t*fr^^HiHtMr^RTnf, 4? 4-^14 ^4)'4i arriFT arsmaT=^i^ ^Tf^t-T 

■tf ■^TH^-TrcFT'qrfT’H'^, tl^w^JTsrf^PiarfKf^pRl srmT 

(iii) JHfl4<ii sn^ hihcII ^ ^ ■RT Trsfftf i;nfwT 

■Jpt TPr % 4i4fV^ '5h4-c|Rl % aTj?iT?(PPP irnTR ^ Jinl ■^nfFT, W f^fVtR % >ain‘itl '^’Sf 
f^T'RFTtr ■3IT^ 3TTg^ aT^-mT W %=?r[4 afpitn ^ Tlfm ■«S4ft?T T?ftf[ ^ -q^Tcft % I 

civ) ■aira 3Tfwfi 3FFf) WT TTftlwr ^ '3^ afir ■'pr WCTR ■5nf*-.TOt -a:^ in % f^TJ %-Hm 

•an^ 'SFt ^ 3T^ 3T*IW 3TRtT(f) 'JlWlf't)‘OHM! HTT% % fplF fnW f^TqT "STT ^ O^fT 

Wm 38 %3TflFf?nTn:j3T«r!!rrTr^(f) OTP?^i^nT^w^'mi^Tr>^aTp4«ni!r^(')) tt %tp 4 arFftr 

^ TFT FT I^Fk '4iT% % TTfCTF FT^TOTt '^pTr I 



W^TU T: 

WraRf^tWiaiM^, 1988 F?) WTn3,14,15 3?R 
16 ■^' FftFlftn anFOfFFT T<CraK FP f^PFI t areiFI ^3^ ar^fFTI F#5f=T % %F 'J^m] 'ire ^ Ft 4 t F«fTl '-JT=lfsm 
aism 'ipe arrit i'lRw'il' ff ffFi ftm arypip viftWRl' ff ffFt % i 

43. Wilj'HHTKTlf^rEhl 

'jiiT^ ■% FFt^spr %T[, arf^TFFfi aryjFT qi4'FiO TTarr Fif^rFFr) Fj) ar^rf^ ^ Iftt qq^iF fj) cqq*«n eiff ftfi i 

44. ^<41(4< 5(11 *<|iT 3i^VUtlPic6 (4i|^<^l^ 

(i) ^ aiftroft arsF^T 4>4 fk1 # wfr % aFRlq ^ fuFFeiFh 1arf^T^f^m fi) an^ ftft ft # ti ^ 
3?fTFTfihnFlt 3TT5%FTF8^'fta^^9nTlf^FFtFT^^T1F4 W’FFTFIFTiFF^FFTFTTFl WF^: arfitF 3TFt^ % FlflFFF? 
ftrfw aF t ' il H tj 4f F1FT -aiTlFF I arflFFFTl ailFFT F)4Ffd -aiftjFfFFI Fit FltiTf i\ FT JTFfF % frFTr. IFFTT ‘■J-sriTl 

% feTf’FIF F^ ijtFT I 

(li) arfFFFTt a^FFT qi4'qRl f^TTl^ arj^TPTfFFTFF^FT^ FTPF Fit F^ ^ arf^qP-fdl Fff fliilta Fit FFI 4 FTt FRT 
■afPIFT FT^ arjTrmf^F) FF^FT^ FWit T^rt 4t4 fe F?^ 4 ft 4 ft FF FFT tF? FF^FT^ TTFTFT F?ft T^t ’FTfft % afiT FTT FT arttlF an^TI 
FTfTF Frff Tt Fimr t l TIFfFF arfFFTTTt a^FFT Fi4fr 1 aifFFf^m Fit FTThg % FTT^ 4 fF attr/aTFFT F% FTFT F# FTFT I FKFT^ % 
Ttr^ attr atftTF 3 Tt^ 4t FlftF FFT F? ^FlRi^Ftl T3TF % ^JFFTF % ttn; '4t -^FFTR F^ TttFT fRFTF 3TFF TFF 4 t Ft FT 
■qFT ■3T7IFIF%I 

WrftcRTFr: 

fF^FlfFFFT attr FFT;H % FFTTTtFiTW ^ WIHl-F 4 fT 14^ WF, 3T5?TTTTtFFT FFTFTIJFt % '^0 afrc FWF 

FrfFFTlff '5ITT arftrF ari^Jii % FTItF 414 FFT TIFT ft^ ^|4 qifcv l FIT'Ft FiT Fnrt FTTFT FFF FlftlFFTt % atfFF 3 f 4?T % arjFR 
Ttmi 
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45. f^TFt^ 

arfiraKl 3i«rai 4)4^10 sri ■an '^ron i Piw^'h % siltsn, ^repni 

^vjiO Tfq argnK "^ann 4n stm; 

1. wi^^— 

(i) t^T?m ^ ■?f^T■’P %(T4 ^ 1/3 ^ arfijaRRl RWH ^ nRiST ^ ^ TTI *41 ^^ f^RTl »fr 

^ 7> I 

(,u) *iiq "'^fl' ^q(l4% R^y,:— 

i^) ’Ti'I'anTfl^frt i/2'ait^3TfinTnjt f'i<:i<i-i ^nTCh3r^TT?# 

eni 

(7J) WtttI##5RT^'an?fttTTtaTTT7^Tfh-q#> 1/3 aftr rHyi*<4 

ciTqfv^ni 1/2 I 

f4?f^PT ^ '4'^''l Hp'O^ 'TfniT^n Hiit 4<1'1 ^ '^■hi f4) o'^s 

(^) %^T!F^ (i) afk (ii) nrarep^T ^%aiftsfnftqf ■qn^nFn 

SIIUTTII 

7 '♦i4^!'fl^ ^— 

(,■^1 TJc4 '^'I'l 

(i) fnwm ^ ^ftn^TFln^ipf ^ii 1/3 aft ^i4^3Kt ^>t (TrIts ^ ^ TUT *n'^iT^ f4i^ 

4t 

(ii) ^T?T 'Snrfti % %n— 

(^) ■^fiij^^'ETsf*rHrnN^^’5Bt-annIt'tit^'’P^^ 1/2 aiTT!i^^TiH?ifIl%H^^7fTfT^TT 
■nF^ TJT e|T I 

(IS) TT^n4%n7^iT^%?H'^Tftf^'4i4iT7an^^ 4i4f^inarenm%4t yRiPTf^c^f) 

(^) aifiw^i -MT^Ti^frsro^arTftf afliwTT^cTt^fHT^TiTtr^f %-c+,4viRTnTy«i^?TRT'n^^T=^ 
'’in'j 44 ) T^aWt RhU si) SiRs ”B) nulo ^ ^J: *1^1'll 3 iktst Pici« 1'1 SFt i/®n s4 «i((! af) ^ 

■4 If), 3 % ■317 TTurio ■4, afs aira^ sr^f^TTf) aTSSISTtfSK)^ Rt )41 mRiPiRt%> sam '•ipl ■'))’) %PT 

^irWi I 

(^) 

RiW'iPi^37sftT%fwTWfsirwlssii,MrniT«nai^'iwfsn^fiT ^TR^fnIsr 

o'j-B (si) %'3n(i) 3fR (ii) (s/)4r RiRif^oi % 'nr3 t*tst w \% =*i4miR 41 ■'R^n^^'nr 

^'1141 ■arn)^ I 

■sc 3TfI?STTTl'■ST Si’twfT ITS TTSi 'J'^IITI *1% ‘SS ^‘inil MI'<1 SR^ SS 'STS -I^T (Tf'll ajS TTST fSTSir 

3 ii^iS SiT StcST-TS SfT dHCrlTS SRI ^ni ^ 'fs> 'SC fsRT) ST’S TTaiSTT, 'SiTTtSTT "ST '5SSTTTS '4 spl ci'il ^ I 

■ST^ 'SC sjVr )% 'Sfs fSTTSS S/T STSfV ■^ sItI'I Sil^ SRfSTTT STSSt STftfsf'fTTT sfT 3TT^ ■'^ StT^ % SiRS tlqiRi'jTl 
■^ ‘isi ttT SR'Jhl 4qiR^fti st) aitIo sR ' 4 '^iti 'TCT 15 T■Rtst 'Jim.'ll I 
43. f^TFtSS^)t 3TSfU sftr TTw(.fi! HlMdT'^ 

infSSTTf. ^TSTITTTTITSCR 3 S 7 rS srfs^ st’it SSST%1%STfsSTT)sr Si 4’^ITI ■JjaiRT S% 3% 3TT arsfs, faRPf 
sc PiMtSTT SI, %%C’!R(-tRsST. Phm'sH %%T3iiStf^ T^, %sTs^3TnTST ^fTSTS^ST-am^STSTS^S^Rf^-sfc 

^SST SIRtStR) STSST f'lSS T%T TTT ■i^TTT StT^ 3TT^ 'JII<1 'RfiSI 'Jlli/'ll 'faiTT^'TISTS "4 StRtSTrI 'ST Si^Sl^l 'J'llKl ^ 

MIMR SiT^ S) Rl'/ 'ST^T 5 H 1 ■’7%ST I 3TT STSfS faRT^T^RTS^1^ STtSSiRT'ST oh^SI/l Ruri'SSI'sl'l 'S^ SImi TTTffS 'HTflTSirtl' Rl^sfi ^3^ 
STfStil^'S^ STsRtSI STS Si StCS 4 *1111 'T|Hj,'ll *lR ■C^'^SISTf’^’STSfeTC'STTfcST'SST'^ I 
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47. 

f^'<i5liiPwRwriin'^TnTipRiistitf i 

(ii) 1^3n^%1^r55K3T^T^>[-aiI»ft^-3^yi'fl 

^X'li I 

48. 3Pfl<rfl<l MlfiRUrtl 

3r^b?t: 

(i) %"'iro'Jiiy.'H "JH!! ■iiwisff^ ^ 'R^H % i 

(ii) ®r«i arftwrfy'RW yiPwiI)■!i 

49. 3l4t^^3nt?tT 

yrilsh Pinf^Rafl ar^fw^'if rr^ ■^irpn -. 

(ifr) vniT ■^f'5!TO^’3ITTJ7ft3ffT3riFTFWfiRTO^3Tl%7IR'?TO'^‘^'g)W 

^1 

(75) w^'^T'i^R^wj7ff«raw3?k'*re^Tr!nT'ilM7i*!nI 
(■R) 

(■El) ^ wtr^RTRI "9^ Tp) Jllt^ifl ( 

arsurav 

3^7 

50. eirsnit^^ 3^h: ^tTR 

% RT5Wfi % 31 WI#=T ^ #7 3TfIj5Jrd ■«5T 

% 3i1m ^ f^TTO ^ TfiW% 7?t7H tJI Ti^ ^ % ftni ^ #t I 

51. RMlfld^TPra 

(i) ■^3^l7 'H^'5Ji3iR;;»pTiW7TOT9iTit’3nRnii 

'3lll<'^ I 

(hi) ^3Tf<ii^n7)'^n'!i54^%TnTT^'^’f^T7T55)7^'n5n^%T?l7H‘>j7g’^'3^ sfR ■nhRi 

■yl '5nT(^ I 

52. 

f^-^Tmrn'^f^TT^^TTRIRT % 3P=rfV^ g1<ii^^lM : 

T!?^ "TF f*p 3rfil71^ ^ '571^ ■’TRTTf^lRf TTldlJ WR tR "371 Tpt-5^#'551 ■%nng^ 

3ii^n.fl II f^lTI '^TF ^ I 

31121171VI 

sftr <»ii4 U(i«i '^Rwi 

53. ^ m*»>i7 

%3TttT^37ft|iFTfl7n7t;j^^ r4Hl>lfIamiW7:’55t'^^%%7( RRH cl'd :— 

(■JF) 3il4)fVl^ 

(75f) 

(tt) 41hi0 






['lTntIl--WS4] 


MOT MSI 
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('^) 

54. ^({il MJll M)M Wl ?IISW U(H UIIM«fiT*r 

^<,til tH MIT VII^*fl WIM yilMMiUt MiT MTmI I 

55. <ihi^ 

Wl Mt '9^ Tiy MSI fii ^ [ N<ti H WM «rftwn<1 % w f i 

(2) MT'^3lf^?'W?tMTT!p4^3T^Mit’HaiR'!nf’TOTfl'5RIMST4 MTMFR'^cTFTT'^'WIIT 

t! 

tn^ fij, ■?liT^i3TftlM5T^tMT'®F^Hlfl''liWI<i1*l^OTt7%litOT 3^1% 3?k 3rT% ?KT tiOHinn 

^ 1^ 1^ m. la^ ^ -qr^ MIT MTM #n i 

56. ^ MIMlIt 3ff% tit “qirT^f M!T 1*OT 

MTTO 31TT^ ■M?T OT 'Ml% fNW Mil 

57* f*T4OTT4M5flftnW^t|T-Mnt^%1^4^ 
aifWl Ml Mn+Mrfl Mil 

58. 3mRft*ra! ^ 

(1) grfVMSRlMtMryhTd 12MsMflr^Mila?TO^^ : 

Tf^ -q;^ MTT 4 MTt '<^ afIMv'ftHMS Mislf # "MT ««nH11 

MIF a^tr ft> % ■?nM afTOTSTSfl ft;^ 3^t7 tftfMItt MSt ^ MM Myf 'Jll'Sl 'JlUJ.'Ii % W MTT ■^’ ai-jHl^Pn 

MM5R Ml', fii'i ^m, I 

Min ^ t!;ms 1ln Msl Mt afirMK m ■p^kn^i 1^ I 

( 3 ) (ns) gifirnsitl%mn^•gH srimf!# ni3iin>^Hn>am^ M •^'^a#m 

■^nitsnlsjTnjTTii 

(751) ns^tni^%nm^-^'f»fstfl%#Mtn4'^nn%^ran^#ni3Tin5f7nnr^nitnnfnr^n7^1nitt^'^nftnf?i7T 
nn nw 11MF TftnKl Wm 60 nin 7^1n^^l nlnTail'% aiftiftnM #711 

(4) 3TT?(;ftiins'^^nn^TRinn-'PiPinn (3)(ns) Ml nm I^tmUtti fnf^nn-62 % aTTpln annsftnnsaflr 

Wm63%3T7Pln iJ7jft'^%3itMlMiifts7ft3T^TOR'^'^’^'nTOn^nl7mnnsnl%i 

59. ftiytMlftraiR 

(^) t^HftraTii:3tfSB7j?lnn#% 

(1) a^f^rwtlnTn5ifnT7l^^^n7'^% 11 ■ftn%%^7^ft^^ftnin'^'fn?tnTftinsR^nsinTn^lnT: 

MT^ n^ Tlni ^ nrw ■^'nt ^ % "^nOT nifl^ #1 ^ ipl nst^ f^iTlnifnnsK ^ Mill ^ nn TiVfl I 

(2) aifi4nnflnTniifMKlftrffl'flnnn3Mw3#mf^!jlMirfi't>i<^’^’’^#n^^nsl«r4i«^n^ 

^nsinraiilnTi 

( 3 ) Itpjtrnfi^niR'^nTniMnitnaTfnnsi^'^nslaTqfV^l^'^ nRinP^nsi p«tn;K (ttm i 

(4) 31 Rinmi , i989 7Tns'3;^i80’Rril7iMS'«^3infV%sf^r'=iil4(iVnsR^^allr i npind, i990^240amfMns 
Tins Mil ft^iifl^nsR'^Til^nslnnTTniifl’^ i 
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(45) 

(2) ^ ^ ■i44TTt(3T+/^ar)Rf5CT'3n (45[)( 1) ^ <14^|flRT 3T^IW^'^’=T^ 

; 

-qf); 47'efrT 3nfV^ird w 4T^ % Ttfer *?T Tfr 3T4% )) "STr 3r)eitT ^ flTTP^ 

'HStiCll I 

60 . sUhiH 

% Ukjtt npl 'llA 'JllC('ft 1 

■'T') 41hi<1 ^ 5) f^TFr^ '’^ rHy««i TpiT % I 

(43r) ■mIhkI ■^/T)fe^ ■^, 1^144^' arf’TsfiTT) 464«iKl ^ 5F?IT t ^ ^ ITOT f, % 

4e|irH<jf4 aik ■?ITFT-'T^ ■Jf?) dl(l«l TT^ !Tf^«b W %frn4 5/3 1)pT ^ 1^4 k 'aT'lT ''tt Tj) ^mpf) I 

(T[) ^ f^pk) a^ftrof)i(i4'!ii0T^FTi'^45rf^ ■orrart"qrk■'j?g■^mftt'Tm^ 
tttf )^w 4 ^ k®rT k ■pzFfT ^ ^'lal'M ^mr t'm 441 «ht ">^45 'n^ f, % ^ %#54 w % akr 4rF 

w4 5/3 f)r4 ■^4?) F4 k 4lMi4t '^/4few ^ ■apTT if) ^lu'fl 1 

(^) ^ a4fk^’^n^4r4T5Tk^ ^H^’4fk4f)t’^'f44kR^3P)rfk^ ''^-fjjBra’’ %^-4 

■CTPTT ■rpTI t, 34^ ^ -qR W 5 t) ■3n4 341^ ■#TTfr 41^) arfqWT lOfF^ 

% 3TW7kN'‘4je-f)p4Pr’' 3FTkf % 4^ % ^<314?^ Mmk’ETzrft^'jnrpTt; 

W % kPrik ■^/kfe«fi4T kFTfkf)34T Tmf % a4eT#4 ^37^!^) 4PFfT % ikpl 4Tfk(T 4T=Fiff t ;— 

(i) aTftrof)’?)4^r4r4lPTd'^/4'fi=«hMar^rfk%i?t4Hi3.iiF'Hfl^34r4T^f>4H^"qn# tt: 

■'TP^'Ff^ 3Tft|'t>4i ■’Tf =ti4-^^Kl ■'^Tt"n) 3f<47'3k kjji *0*4(4) '^^/4fe+(ri r4)4] 4) '*4in%4k4'tj4''^''if4?ifkij?n 

^ ^ ^ ?i4-44 ^ 44^ t 4)^/4feFc4 ^ 43T^ 4 k ^^j4) 3T^»4 ^ Tqra ■!i) ^irnkfr 1 

(n) 4If4q tt) %^TTHkklk■^/4fe4F4T^4RTf'nfiT^a4T’4K444^^ I 

(ill) ■^4l't)i4 f'itKHl f4Rtiw=h SKI -Fid r^r^fiwi Mt^n ^/^iF) 41‘ii'O ■^^/^Psond<i=rin1 % I 

(i\) ^knf) iriMiP^n ^^4 Pm, k .^'^41 ■'44 34 t 4 ■^ 5'^^'t) 3Tf*4'+)i4 ■'4T =t)4'^i4 ■544 srrw 

'JHl'J|-''4;4 ■*4)44 % f4T4( 'F4F 'H'tini ^ ■)% 34^ '*4F ''44 344% 41 "4 I 

4q4^l<*44JI; — 

1 . ■sf)) fliilo 'FFT a4fV'f)Kl 'ti4'qi4l 'k^'4 >(41ab''j4'*44 ■% Rn( 20 14i 41 *ik 1 '^^/Ars'iT^i ^"TTF fipTI 1 

44) ^gl 180 "Ptf 41*6 'Hr^n "FTt 'Siml I 

2 Pi^Piti ^ "4 34f44M'0 ^ ^4^(1 M44«t> 4(4 "44 iVii( 20 fq'i °4l 4l^i4 ^1 hi^ fiVii 1 

61. 3T4ITS1T44TT 

(1 ) 34fi|6iii<l ■^44 «t)4''4i0 ’Fif ai+ii'HK'^l ■3441 3T^4«4T '^i ’F) '5444(4)’'F^l diH^i MH 4)1^ '^*hK'^ (55^ F"F) 3)44 ■F’4 
■FR^ ■^tR4 aiRpR ■spl W4R ’4' 4454% 44Si4R (TlkTOlf) ^ 4I*4K1 'Fit ■^4l4lP-1'1 'FF) "FIFT 'FIFT 11 aifFFkt 'FI FFpRlft Fft ■R^JT 
Fit ^ ■Rl# 34R4FT4W ■^ ■Ri) 34FfR ■f4ik) 4) 4rRF 90 'f^'FI 4444FitRF4'Fit 7414^4 aiFpR % ■?(t4TF 360 'fFRk 34f4F4 FFf'FPlt; 

R4^ -FF 144 344FF4f4Fr Ffkklf^Ff k aTKW Ft^ % ai^Rt^F k f^Ftt arf^FFlt FT FfJfk) FTt ^ 720 f^F f)) -34^)4 FFT 
3TRTF44Fr 4Jg) ■'t5J4"FF RR>tll'!' ; 

RRg FF 34)4 Ift 34f4Fk) 'FT Fi'+FkI Fit '34TFt fIhhI 'eF'RTR^ "F' '4)'^ -^T 34 j,Ht(H 344^*44 720 f^T-ip-FTF 34FrF44F 

^ TTOn i 34)4 "f)^, arjRtFF 44RF, ■fkftgra ■^' ■344% kni; ■prTtF fftf F^t FTkir 1 
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Tram : arartmr 

(2) WT ■fT ro(I%71Mli'^f cRt f^TFfl3T7qTf^ 

TTier 7^ 3TT^ 3TTT[qRW ^ Ttijt TiR TTif^ 

(3) aTTn^TTT^'^^Tpt 54qfV%T?fTrT%^T^ Yl'-ft ailr 

fr=TC; HKT ^ aimif) ■fV’ar^ TTW - 33 ^ 1 ^^TII't' orTTmiTrar 7,|^ ■’Tit'fT7;j;Tt ■7Tt*)rr> '7TT ■f’TTHt ^rPT WW 
3iMT‘^T)’f^’3Tt%'34fir7frft'^’Ti7f^i6'%’Pwjpjri^7fn^ sft, %■ arnmR^-# '= 4^4 ^ 

■ftr^ Trt "aini I 

62. f^I^ 3TI3hR4ra> WJT 

3Tf^*fii<t ^ «64^'0 '!Rt tjIm’J'?;, mR^k ■Rrqt^, -arm-R' '^'wt 3rfR7?^Kt' i* "Tn RiRn fe%^ 

^ 3T^ ^ 37 ;^ fwi; ■%! Rf '^KTiR 'itJ fgVI lf -l^V l )' % ST^TIK ^ ^77 Rt^'T frl'Tf ’RtM ^TT^flRmr 

'TT'TT ■f^rW '!ftt 7T'3 jO ■^ "an Tl^iTft I 

63. TITjftr^ 

(i) ■!J7jRT'^^'^^’R‘'q;^'^’?■jfhT'tT^Tnp^ mRt^it'’R sjt^tjit fi-^-? ‘am^ 3 RtR?t' srfjfa■%’’wr^rR 
TT^'-T Tj) Tivjrm 3767^ TT4m ■% ^71777 ^ff virfRti f 1 ■(^■•fit "^cR ■^rfr^TT 37R-7 iiirt ’ll ■ F'+sttR 77 R Tnj4 ■Rm 317 tR7 ^ 

^ 7777771 ; arRwTOt'mt I 

(11 ) TTTJRi ferrt 37^- 5777777 'Ttt'^[^%T77'7'afr5T^ ’/T^ t 'TTPj’TT^ i TTTrT 37lRf7771 f^rRt 37?^ TJTTTTT 

477 ■cT'»Tt ’RtjjR '5ct wnt mRff Tj^ -sT^tj ^ RifT T W ^i -477 TRi^m 7774 ^ 4 1^47 "m -tR i 

64. (iqtflil '8l4l 

37f4477fr 47 4144171 47t ajTg '47 4T7% ^ -47t 7^47 ■£( 4 T'(5R -qT T7H47t 'RMt 4:'f^S47 ?R TJTTTRit I -qT^^ 477 f47 4^7 

flf''-74774 47-47447fr4R#TT4TO'^^dT74'^-^f ■7R-54%; 477^ qf?7M»-T4f 47lTHt'7ff7T4iR4'f ' 1 477-373 37f4477Tt 47 4744m 
477 '?447i•%-FmRrRm 59 (47)(.4) % ^Tm^7t4•7tf^f 4!7>^ l ^ >mm^q[7R'F74 t ^'>■747 444 444 • 

447^ 34R4Ff47-7OT7^'47Tt4TRi8f477!n7447'FtR(47i^(T-^tnlTrR7OT%fr(4-Rf44l^il1'74TT^^47t 3T4f4%f4rq, 
f4fWT59 %=54-f4f444 (47)(4) % 37t4*'it44ft4Fft44f %-4m-R 44 77f77 7^ #4^ ; 

474^ 4F m 4nT4Rt % 474*4 H fT7 #34t % 4iHF46vq 7^44 ^474 •44747 <7^ 11 4^ f, 734 734% TaW 47t 

fmt47f*7W Tf ^ 44 3T4f4 % %R 3f|7 4% %T ^-fTt I 

65. ^fi5KWtT5^l7^t%t3mRT%'<^t7rT4"4TT441^47 

f44 34*44774-47 "474474 ■qR’TfT^^'R'TSJT -47474 4^ f.-37^ 344% %=r4"% T-^Tiq 4 47m: 7777 474 T'-4?r 447-477 349473444 

477 -^447 -fm -fTlR -44 44 "H.-lS'imq 4 47m: 4 b4 % -^TPT -3444 444 % f4741 747 F{47| 

66. "T^il MU’rt 344 ■MHim’jfmr 

7l) 344«B74-47- 474 - 474 -f^q-144 34447 4774-474-jtRm 73^7% 3t47- 4747 % 4F%4774f%T4% 3447 I 7^-?% 344-4 "iRRt I 
( 11 ) 34N47i447 4i 44|4 -R^q4a47447^^-%-f4rti-f44% ’44777 444 %- 4 ^ 9 477 4774^7474734471 ^7■%477 TFtRtR 144477471 

67. ct.l4il(<7JT3mftT 

( 1 ) 341*447741 -47 oftR^lO 7J47 -qR 477%Tm7 3T4f*4 % fFfTi 414 f.RlI 47147 -RP" ' 

747 ) 7^^ % %4a 344^4^^ % % 1 f4 44 47 ;- 44-477%Tmn 474 7f4%, "47 

( 737) -R -^1tH474 -44 "471 44 '^)i4yr.'i| "474 "444/71 
(.2) 471%(4pTr-F7TT44R374f4l%a-5747R47t%4t : 

(47) %71^*4% 47 a■%l7m%f47l7|%a7 4^4%^-474 R7%-R 341 * 447-477 3774 R 7 , jtR 

(437) 47%47%%-fR*4-R' 747 a %Rm4R'%i 44*947 47t%t7^4J: ftaf -jt 37f*44747t 344f*4 I 
(3) TWRirmn 7444 %t 37 * 4^4 -%7%7j^3%»:[i^V7%Rr-R74R7%4TT7a-9%R7rJ4P7 44:%^ 374 ^^ 15 ft mRhR*74T 

tRR 477 4737 4rr47 1 

( 4 ) 37l*44i74t 47 47+47% %t 37^44 7T n+jg i J| 3 it# 4 4% ■4n747 "47411 4444 4rR% tj 474 44 + 477%4i%1 % 1+1 47l -+4 1*741 

3177477 ; 

4447 ^ 45 -1% qii'lRRKI '£179 -% -4T7+7fRl4i 3|n|«67?7l %t 44747 34 % 4iI+ 3F.'i| *444 % "4711 ttR 4I'1'!1 I 
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(5) 

(7) 3Tfir5fnftTT^^;4^T^m'g^aPlj^q'^yiin^ff^ «h i 4ug^ i'^mT^ ft w t 'w mi ; <n i 


3iwini7 

ftrf*w 

68. WU7WT'»5f?r‘I 

(1) 1952 (1952 

% 31^ (T! Tjt ^ -aR ^ 1^ sfr^ ^ W Wil PPTi 

^^TTfT ^ !i'lr;ii d^'j'W ?’ f^rf^PTR Vi % 3 iJ,<hk IttHT I 

(2) {SF) -sf^ ri Vf%P2TfTP-iaihlI^'8T«TVa7ft^^ 1952 ( 1952 TIT 19) % WrfiT 3TT%^ srft^FRt 

TrtNuT^, 3^PT arftlfTTT JIT TTTT ‘ 6^’^ITT TTW'^lftn^ TTTi^ TITnmTiRSKI tTTTT^^Ti^ ^'VH TIvTI-II, 1995 

7 Wif ^-^TTf^^l ^ 

(H) WTWt'-1KTf)'T^'%TTT3TTT16TTWn:, 1995-^-!IMT»<t^l 

69. 

( I ) srfi^iBrd % (f^lWisnT ■3T-f^1^w^^ 2 stshtt •wrTf '•fimr ttt tit 15 W 1 

(2) f^''^«5lft-«nTT»NTft T^-^inr^m-^TTf^TITil-tr*!^ 1972%^TfTl1¥TftTlW^-Wm 

(3 ) % 3Tg^TTT 3TfTSTirt. ^ ^ I 

(,3)(i) , gifirs^wr ’■iiTPtHn^ PTHf^A ftrlTr^-^ 

(TT) tmPryf'HTT 

(T) Mfsi;7i^RRnTTf^n^T;TTn^pn3r3riVt;«tR^fti«ii«i1W^t%TTiTTTi^3iT5«i?Tf 3fi^ 

%r fer 3i^\ni t, TT 

(T) ^T^TjtfTnrT'^‘^TT!T%'*rt?;iTFITT'^Ti:, TT 

(IF) V^I'^TR, SP^J «hK^ ^Hirki TTI 

TT 1%Tr?rTTT%T;iWF'in2TlJ,Ti'*fTlft%‘^T'^*"5*TCH3^TTl^TTt^STOTlff 'liin!,'ll hTH'iH) ^iWT 

■3TT TTNT 7TTT f*F W Wf^TTTTtfr^^IPl^^lj^l 

(i ' 3#T‘^nft’qTTT4TTf)TT)'i"tlR^nTTi^Trftl, T’f T?)’^ 31*1^ 6TTr^■3Tftl^% ^**7 *fff^^ ^ 

T^'^TFT’r^ ‘jitSTftlWT 15■R^%’^^:T%'3T«T<^^T^; 

TT^^TFl%Tf^f^ii^ft3TfTT)Tft’’n 30'T'l'^3TS?TiTTt'^TT’Tjf^TIT^ft%'^T^'7WT% 30 T^Tf 3lftiTT 

^ % TTff^ % #TT 3TT») TTf % Tit "TTT ^f?TR'W "uRl Tl TTT TfWl : 

■Tr^TFf%f%^3TRlTTlft'^TtfT^"^^T^'5?1%r^f^TT3tfffR'^inTT aUTlftTflfnT : 

7^17^TF ^ PTi Rh^1 T 7 4 t I ^ %’^Nt i^’’3TOHTit'OTTTf%T^^'^^T!T%%T''JT^ wvl'imqi, ^IqiPl'^Rl, WmTT'^ 

TTTTTfcpr, Tjqqr '^■TTTTTTTt, 12 tTFt'jf ^ l^ttB ^ (1«0»/,) Tim^ 71*11 Mt q% WHI^^ Ifflf TiT #^71 

I 
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70, WH 

^«ftT^«nw'3?TOr^SRT f«ipr ^% Tit "3^ ■Pr^Pw ftro■^iflr^ I 

( 2 ) ^ ^ olMWI Pmro WH ^IViI Atli nn n"n j*ifn ic7^ '^iin'il 

"31^ ftr'ifv'*^ ’5H TT**T % ’’Tl^f ^ITOT 'pR mR'IcI'I 'ii«iPi«») % sltr Rt>^ 'tt *ii*icl '^" ^Tftwilft ^ 

aiWt Pl^HR "WFl'^f TF ■JTOR^ HR^ff>1 ^1^T^^«T5*Tf?T'^Tft 'HHl'il Pfj’^fWt R*ii*<n %%t^WKT '^feiff I 

71. WIHlHIuft^WI 

TTT^3rflra#'q HKtfti) l O ^ «fi R i ?T *l -qi WCTT •^~ T ejMiflfifl ^ 11 


72. w «nMjh altr 6*«ism 

( 1) 3iTKEf8jf '^Ji 3^3^71 ^ Pi^ifi 'iiill ■31't^ TFT^ PfPFPit % 

Ti+i ^ % f^ ^FT?ifV I 

(2 ) MTOT fR«KR, ■!r^ Mt arPm'FffT ^ WT^t % 'sTF; VT Wwif ^ »^I'(WI H<tifil f 1 


73. PutH •MigfrlMl 

■3ft ^ ■ftr sTiTM ■ftr ■'7?tn ''ir^ Tsim 'ft' sfh "3^ arfM^R^ft' sftr ’^Ft^rfr^rf -qr t?itt^'^, T^rr^sm 

■iiiai ■§■ I 


(2) ^Tnim■%1 

Pf*?! tFtt "*11 ■RFit aini'ft I 


31^fEit—1 

(PiPpFns^) 

■^4PT ;. 

PTTFP ;. 

^ . TJIT^Sra ■*ftw ftj ■? . 

■flpTOTTt ^ "ft 3 ?It "3^ ■f^'ft' "ftft ^ro »^Ifw ■^Fft^FT "P ’'PH!; 3Tftf%n 'tirfwil ’Sfft '^'ttmlP, 

TniPTH "P PfitPft sPt «t<-^'ii/n>'^'ft i 

anft 'j l M ’ ^ ll ■^ fftT'^'3q?T'«Pp'ftTWif ■p'lPTpRI^ft^ tj;q'ii'qi "3^ % ^*T'i^t^ q|<rt Pt>wl whHw 

^ TpijfKjTf fpFp ^filP % vit ■ft ■*tft^ tPPW"P 3fnra ’3 7ft ’STTiS "H'^'M/oH'^'ft 3 "(ft ij.'Hl PhM. '’ii^ 

3ft 3Fp7p1 ’jTT/'^ aftr 3 7ft '3371 #37 #7 aipFfTR # f37?ft ’31 ^^3jrf333 3^7 3 ’3377 #37 ^ 37Rt3R # ■#3*# '31 

333 #37 % 733 -it?! 377 # 3I7ft f377# -03^77 pTTrft 377#3K '377 fftPsiT^ 377# 3# 3T^3f77 37;PT 37WT7/37##t I 


vmm : 

ITT "373 ; 
3irTT3 : 


■ftt -^Ft^T ■JrJTTTHTfor— 

: . 

■fn ■=TT3 ; . 


333T3 ■ 
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[f#m5(4)^'] 

TlrJRT aiftlcRTft 'm WT ^ I^FqT ^ ^RTT MlNun tht 

1. . . fTRMTSRT '((; 

(11) ■ITF 4’ \ af^T T m1 / mR ! ^sftfcpr f I 

(in) "T?■'=Tf^t ■^jirfM11 ^■qd a^^jirfh^ 3n^T!pTTRTr=T11 

(IV) T^TKrfef PtiMi 'Jill' I 

2 , 4' 3fR'^f%J5f^%J4?^nTIT’I'^lTW%3TT7T'[T-qjTT^Tn; 

■4'^ ^ironit TjjTi/^ I 




y{^-3 

wf 73 

WR*1 ulnuil 

(WpW70^) 

■"iTPT : 
f^TTtsFT : 


'^*, 37*^?.'Hn>ilft',... ^'=iT Am "A Pi'^fVl % in'; ii.niv.&m nPn'ii 1% 

(T«iPT) .(f^) ^ fwH vm tl 


2. "‘33^ WT-Art 7jp7>jfiT 11 

^■SH^mi T®IPT A A ^1 A A 'Jl'n'jfA.*.(7*IPT) ...(f^STTTT) T77^ 

.(’WR) '3?f Pi^iRnHa^ mn.''?! 'A 3 ihii Pi'' tin T*1TT MlRin M'-ii % 1 


’TO -rm ; . 

3^7 PiyfVi '3!t W<jifci : 

■*(?( ■mf^sr : . 

^ tA ’3)13 I 


■^0/- 3PT3#q, ai’RSS 
[f^am [ir/iv/304/200i-3TOT. ] 
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MANDLABALAGHAT GRAMIN BANK 
NOTIFICATION 
Mandla, the 25th June, 2001 

IMandla Balaghat Kshctriya Gramin Bank (Oificcrs and Employees) Service Regulations, 2000 

Admn,/0ff./2001-20/2086.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act. 1976 
(21 of 1970) the Board of Directors of Mandla Balaghat Kshetriya Gramin Bank after consultauon wlb the Central Bank of 
India being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely — 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

( 1 ) These regulations may be called Mandla Balaghat Kshetriya Gramin Bank (Officers & Employees) Service 
Regulations, 2001 

(li) Tlicse regulations shall come into force on the date of their publication in the Official Gazette. 

(ill) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specificalb or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Acf' means the Regional Rural Banks Act, 1976 (21 of 1976)’ 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed m Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being. 

(c) "Bank" means the Mandla Balaghat Kshetriya Gramin Bank established under siib-scction (1) of Section 
3 of the Act 

(f) “Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Yctu” means the period commencing from the I st day of January of an year and ending with 
31st day of December of such year; 

( 1 ) “Competent Authority” means the Chairman in the case of oflicers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes. 

(i) service as a probationer; 

(ii) period during which an officer or employee is onjoming time. 

(iii) period spent on casual leave, special casual leave duly aiitlionscd by the Competent Authority, and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any, 
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® “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen* 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations', 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) " Sponsor Bank” means the Central Bank of India and, 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-C 

CLASSinCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSEKVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 
(u) Scale II 
(iii) Scale 111 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with ihc approval 
of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-T>T)isl Stenographer and such other calegones as may 
be specified by the Board from time to time with the prior approval of the Central Govcrnmcnl. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cum-Swecper, Driver, Dnvcr-cum-Mcsscngcr, Part-time 
Mcssenger-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
lime to time with the prior approval of the Central Govcrnmcnl. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to lime engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointmetiU on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment In tho Bimk*a Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4, 

0) Every officer of employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(li) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

A. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him , 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probaUon for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a jxist in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
Ihc Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clcncal Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation penod in case of an officer or employee shall be liable to be extended within the permissible lunits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority liis 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

H). Ttrminationof Service by Notice 

(11(a) No officer or employee shall leave or discontinue his service in the Bank without first giving noUce in wnting 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be ;— 

( I ) Three months in the case of an Officer, and 

( II ) One month in the case of an employee. 

(c) In case of bi each by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bankas 
compensaiion, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Rcgulalion (1) an officer or employee against 
w horn disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
lirior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
tietoic or during the disciplinarv proceedings shall not take effect unless it is accepted by the Competent Authority 


/ \plaiiatum 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Kcgiil.ition. if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 


11 . SupeiTinnuation and Retirement 


(1) ( 1 ) An officer or employee shall retire on completion of 60 years of age 


IhoN idcd that the Chairman may at his discretion, on recommendation by the Special Review Conimitice as 
pi ov idcd hereinafter m Sub-RcgulaUon (2) retire an officer or employee at any tunc after completion oflhc years of age 
or .iflci the eomplelion of 30 years oflhc total service in the Bank, whichever is earlier 

Pio\ ided furl her that no officer or employee shall be retired under this Sub-Rcgulalion unless notice in writing has 
been sened on him at least three months in case of an officer and one month m case of an employee m advance or an 
.iiiioimi ciiuiv alent to Ihrcc months’ pay in case of an officer undone month s pay in case of an employee shall be given to 
Midi officer or employee in lieu thereof. 

Piov idcd also that an officer or employee aggrieved by the order of the Chairman, as provided m Sub-Regnlation 
(2) may w ithiii one month oflhc passing of the order give in writing a representation to the Board against the decision of 
ihc Chairman and on receipt of such representation the Board shall take a decision within a period of three moiiihs. Where 
Ihc Board decides that the ordci passed by the Chairman is not justified, the concerned officer or employee shall be 
icinstalcd as iftlic Chairman had not passed the order. 


t2) I'hc Chan man shall constitute a Special Review CommiUce consisting of not less than three members of the 
Boaid to tcMcvv wlictlicr an officer oi employee should be retired in accordance with the Sub-Rcgulatioii (1) Such 
comiuiuec shall, fiom lime lo lime, review the case of each of such officers or employees and m.akc recommendation to the 


t hail mail 
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Fxplanatio)! 

For the purpose of this Regulation the officer or employee whose date of birih is first day of month ill rclire on 
superannuation on Ihe last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains tlie age of superannuation on a day other th;m the first da\ during a calendar month shall retire on tlic 
last day of that month 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

1 2. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or cmpIo\ ec at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to tunc by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employ ee and ealegory-v\ ise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (7), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) The seniority lists shall be reviewed and updated at such intcrv'als as maybe decided by the bank and circulated 
amongst the officers or employees as the case may be 

(hi) (a) The scnionty of a promolcc officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or sealc. 

(b) Where there are two or more promotee officers or employees of the same length of servace in that cadre or 
scale, their mter-se seniority shall be reckoned witli reference to their scnionty in the im-i edialcly preceding cadre 
or scale, 

(c) Whcie there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their semonty in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who w ere in 
the service of the Bank on the date on which (he revised pay scales circulated bv die Mimstiv' of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/ 17/79-RRb dated the 29 Apnk 1980 are 
adopted by the Bank, may be so reckoned that all crstwlulc Fleld Officers and/or Accountants rank junior to all tlic 
then existing Branch Managers ■ 

Provided that the inter-se seniority of officers or employees amongst tlicmselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -7/9()-RR8(I) dated 22 Fcbniary, 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the tunc of their selection . 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the rcscivcd categorv 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance w ith the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmalion m a 
higher cadre or scale is subject to the undergoing probation for any specific period or othcrviise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E\ ery officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose junsdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To sigmfy this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers, 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or tela ision etc., anything relating to the affairs of the 
Bank without the pnor sanction of the Competent Authority or without such sanction make public or publish any docu- 
ment, paper, or information which may come into his possession m his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaty 
or honorary without the previous sanction of the competent authoritj'. 

Provided that an officer or employee may, without such sanction, uridcrtake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, culluraL educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue jwch work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(m) No officer or employee shall, without the previous sanction of the Bank except in the discharge of hts official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take pan in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. I860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or anplojree not be RbKntfhm duty witboDtpemiiMiM or be late in attendance 

0) An officer or employoe shall not absent himself fh>m his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Emplity ee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence br overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer’in-Charge or Branch Manager, in other cases, 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(u) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 196) (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description, 

Pros'idcd that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
ft lie investment of his own funds in such manner as he may wish. 

Explanation ■ 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(ill) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the permission of the Competent Authority . 
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Provided that an officer or emplc^ec may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inhenlcd by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a retiun of the immovable/movable property to the Bank as on 31 st March of each 
year before 3()th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. RestrictioiisregardingmaiTiage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are othe*" grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who ts arrested for debt or on a criminal charge or is detained in pursuance of any 
process oflaw, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made loan officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period ts to be accounted for as a penod of duty or leave • 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty’ of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he IS committed to prison for debt or is convicted ofan offence which is the opinion of the Competent Authority, either 
in\ olves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service, 

(.3) Where the absence ofan officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process oflaw, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition again.st participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member fora Municipal Council. Zila Parishad, District Board or any other local or Legislative Boity. 





32_ _ THE GAZETTE OF INDIA. EX TRA ORDINARY __fPA^lII-^Sfc,( 4] 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning ofthe Industrial Disputes Act, l‘)47 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirecth' associated iih. 
any trade union of the employees of the Bank who are ‘workman’ wthin the meaning of that Act. or a 
federation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of sendee or the conditions of sen icc of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman ‘ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the stale, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, gw c evidence in 
coimection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such e^ idence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function hi honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, recene am 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held \ n his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour ofthe officer or 
enqdpyee or any other officer or engiloyee on the occasion of his retirement or transfer or any person who has recently quit 
the service ofthe Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employ ecs. 

(ii) (a) No officer or employee shall cither directly or indirectly e.\ercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or eitqiloyee shall collect sitoscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade, 

34. Canvassing 

No (^cer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to fiuthei his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall except with the previous sanction of the Competent Authority', ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consnnqition of intoxicating nutferials 

An officer or employee shall— 

(a) stric%abideby any law rdating to intoxicating drinks, drugs or other materials in force in any areainwhich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the pecfonnaiKe of his duties at any time is not afibaed in any way by the 
influence of such drinks, drugs or materials. 
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(c) I'at^dill ftotn constunlng any Intoxlcatiti^ drinks, drugs or other materials in a public place. 

(d) not afifwaf in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for memb^ when it is ponniilistbla fbr the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permltt^ to have access, whether on payment or otherwise. 

37. Sexual barassmeiit 

No officer or employee shall tiunuttlt any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment* includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

( 0 ) Sexually coloured remadta, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

3S. Penalties 

^thout prcyudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who ffisplays negligence. Inefficiency or who commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

LOfllcen 

(a) Minor Penalties 

CO Censure 

00 Withholding or stoppage of increments of pay with or without cumulative effect. 

Offi Withholding of promotion. 

(b) Major Penalties 

0) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pccuniarv loss 
caused to the Bank by negligence or breach of orders. 

00 Reduction to a lower grade or post, or to a lower scale in a time scale. 

Oii) Conqtulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

© withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

00 stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

0ii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Pro\'ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his w ritten statement of defence within a specified period not c.\ceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answ cr the 
charge or charges and defend himself; 

Prov ided also that an enquiry need not be held if: 

(i) the misconduct in such cases ei cn if proi cd. the Bank does not intend to impose the punishment of rcmo\ al 
ordismissal. and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the pumshment 
for w hich he may be liable for such misconduct; and 

(iii) the officer makes a \olunlary admission of his guilt in his reply to the aforesaid show cause nolicc 

IT. £m|)loyccs 

(a) Pcnaltic.s for minor misconduct 

(i) censure 

(ii) recording ofadN erse remarks against him 

(iii) withholding of increment for a period not c.xcceding 6 months 

(b) Penalties for miyor misconduct 

(i) fine 

(ii) williholding ofincremcnt(s) 

(iii) withdrawal of special allowance 

(i\') reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale ofpay 

(i) rcmo\ al from serviee which shall not be a disqualification for future employ ment 
(vi) dismissal; 

Pro^ ided that no order imposing any of the penalties specified aboxe for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being fonnulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

J9. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements ofRcgulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated b\ the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority' may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc in^ oh ed jointly m an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authori l> 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee invoh cd and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 4t) and 
the procedure, \Mlh the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 

alleged that an officer or employee has been guilty of corrupt prao^iccs, namely : 

¥ 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal nusconduct or ixhere the inx estigation and proof of the allegation would require 
the ex idcnce of persons w ho are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the inx estigation into the allegations cannot be conveniently undertaken by the Bank, die ln^ es¬ 
timation into die allegations may be entrusted to the Central Bureau of Im estigation orthc Central Vigilance 
Commission or such other Authority' as may be approved by the Chairman, 
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(ii) If after considering the report on the investigation, the ConqKtent Authority is satisfied that there is a pritna 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

Crii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considcral to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised pr refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in serv ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the dale of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon c.xcept his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the complclion of the disciplinary proceedings and passing of final order by the Competent Auihoritv. The 
release of benefits would be as per the final order of the said Authority. 

45. Sus|tcnsion 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry. 

(li) For the subsequent period : 

(a) where the enquiry is helddcparlmenUilly by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the dale of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dcamessflllowanceandolhcr allowances excepting special allowance, ifarw 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In caM df aitempj^ee 

(A) Basic Pay 

(i) For the first three months ot suspension l/3rd ot the basic pay which the employee was drawing on the dale prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period . 

(a) Where the enquiry' is held departmentally by the Bank, 1/2 of the basic pay. the employ cc w as draw ing on 
the date prior to the date of suspension. 

tb) After one year fiill pay if the departmental cftquiiy is not delayed for reasons attributable to the concerned 
employee or any of his representative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichexer is later, and in the excnl the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allow ance. i f any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the pre\'ail ing rates 
or at rates applicable to similar category of employees; 

Provided that no officer of employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or x ocation : 

Provided further that if during the period of suspension an employee retired by reason ofhis attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date ofhis retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may. while imposing penalty, also direct w hether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments w hich he would hax c rcccix cd but for such 
suspension, or the period he was under suspension and that, if the Compcicnl Authority decides otherwise, no order sluill 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from Ihc scr\ iccs. be 
treated as period spent on duly or otherwise as the Compcicnl Authority may direct. 

47. Right to ai)])ea] 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations whicli 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Autliority mentioned in Regulation 48 within 45 day s of the dale of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall he,— 

(i) to the Baird where the Chairman or Committee or Directors is the Competent Authority. 

(ii) to the Chairma n w here any other officer is the Competent Authority. 


— ^ ‘ ^ 
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49. Requirement of im appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be In writing and couched in polite and respectful language and shall be free from unncccssan 
padding or superfluous verbiage, 

(b) it shall contain all material sUttemenls and arguments relief on and shall be complete in 

(c) it shall specify the relief desired, 

(d) it shall not be addfeSSed to directors porsem*^ 


CHAPTER V 

PAY ANO ALLOWANcfe^ 

50. When accrue and payable 

Subject to the pro\ isions bf these Regulations, pay and allowances shall accrue from the coiitirlchceiiierit of the 
service of an officer or etnployec and shall become payable on the last WOfkiftg day of iHc each moiltli lit respect of tiic 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to aceriife soon as an ofiiccr or employee ceases to be in seiv ice 

(ii) In case of an officer or employee dismissed from the Bank’s ser\’ice. the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while In serVite, the pay ahd allowances shall cease from the day 
following that on which the death occurs, 

52. Increments 

In a scale, the incremehl shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or Sllbslanllvc . 

Provided that an officer or cmplbyee Shall draw increment on the first day of the month in which il falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOIWNC TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an Officer or employee may be eligible for the follow ing kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Lea^ e 

(f) Maternity Leave. 

54. Authorities empowered to grimt leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. Wlien exigencies of the service so require, discretion to refuse or rc\ okc lea\ c 
of any description is reserved to the Competent Authority. 
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(ii) An ofTiccr or cmplojcc on lea\e nia> be recalled lo dut>' by the Competent Authorire whcnc\ cr the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that timeout of headquarters, he shall be eligible to be paid Ihc actual 
expenses incurred b> him and the members of his family for returning to the headquarters 

56. Place of rcijortingon return from lea^c 

An officer or employee on lca\ e shall, unless othenvise instructed to the contrary, u aim for dut\ to the place 
w here he rvas posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under sus|)cnsion 

No leave shall be granted to an officer or employee under suspension, 

58. Casual Leave 

(1) Anolficcr oremplovcc shall be eligible for casual leave on full emoluments for 12 working ckivs in a calcndai 

jear 

Prov ided that not more than four da>s casual leave mav be availed of at anv one time, and 

Pros idcd further that holidav s and Sundays mav not be combined w ith such Icav e m such a manner as lo inci case 
the absence at any one time bevond six davs. 

(2) Casual Icav c for an officer or emplovccdunng the first calendar v car of his service shall be admissible on a pio- 
rata basis at the rate of one dav for e. ich completed month or part thereof 

(.t) (a) Casutil leave not availed of in a calendar v car mav be suffixed or prefixed to sick leave m the follow iim \oai 
in respect of an officer. 

(b) Casual leave not availed of in a calcndarvcar mav be converted into sick leave on full sub.sianiive p;iv in 
respect of cmplov CCS Such sick leave shall be in addition to the eligible stek leave limits presenbed in Regulation (it) 

(4) Casual leave may not be granted in combination with any other kind of Icav c. excepi as prov ided tindci sub- 
rcgiilation (.l)(a) above, special casual Icav c under Regulation 62 and matcrnilv Icav e under Rcgttliilton (> ^ 

59. Privilege Leave 

(a) Seale on vv hich Priv ilege Icav c is earned 

(DAnofficcr or employ ccshall be eligible for privilege Icav econipuiedaloucday foi every 11 davs ofscix iccon 

duty . 

Provided that at the commencement of service no privilege leave may be availed ol belore eompletioii ol I I 
months of scrv ice on duty 

(2) The period of priv liege leave lo vv Inch an officer or employee is entitled at anv lime shall he the period w hieh 
he has cariiai less the pci lod av ailed of 

(,f) An officer or employ cc on privilege leave shall be eniillcd lo full cmohiments foi the period ol leave 

(4) Privilege leave in.ay be aeciimnlaicd upto 41 si December, 1989 for anaggicgale penotl npio IXOday s anti liom 
1st January. 1990. the privilege leave may be accimuilatcd iipio not more than 240 davs 

(b) When application should be submitted 

(i) Application for priv ilcgc leave shall be siibmillcd by an officer or employee out month hefoic the dale lit'in 
vv Inch leave is required 

(ii) Application which does not satisfy the above rcquircmcnl of sub-rcgiilalion 
(b) ( 1 ) May be refused wilhoul assigning any reason 

Provided that if the Competent Aiillioniy is .satisfied that sncli notice was not possible, be mav waive tins 
rcquircmcnl at his discretion. 

60. Sick Leav e 

(1) The sick Icavc/mcdical leave account of every officer or employee sliall be credited wiili medical leavv. in 
advance, in two instalments often days each on the first dav of Jannarv and July of cverv calendar v car 

(2) (a) The leave shall be credited to the said leave account at the rale of .4/4 day.s lot cacli completed calcndai 
monlli of scrv ICC. which lie is likely to render, m the sick Icavc/mcdical Icav c of Ihc calendar v car m wlneli he is appointed 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date pf retiremcht or resignation, 

(c) When an officer or employee is removed or dismiised ffenj service or dies \vhile m service, credit of sick Icav e/ 
medical leav e shall be allowed at the rate of 5/3 days per compleiev’ calendar moitth upto the end of the calendar monih 
preceding the calendar month in which he is removed or dismissec. ■ om Bervioe Qf d'es in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
Icave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of nc\l sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ swbjsct to a maximum of ten da> s 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions ' 

(i) An officer or employee shall be eligible to receive one ntonth’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit lum io draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on bill emolumcius being 
debited against his sick/medical leave account. 

(ii) Sick/medteal leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate fssiiedby medical practiiioncr 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on cvpiry of siek/medica) leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed v car of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(n Extraordinary leave may be granted to an officer or cmploytc c. hen no ordii’arv Icnv c Is duo to him and v\ hen 
having regard to his le:i;^fh of service, sick leave is not considered justified Uv live Conipetcnt Authority, The duration of 
extraordinary' leave to b:: granted to an officer or employee shall not excpgd lav s on an> occasion and 360 dav s during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman nja) with the approval of Board grant exlraordinan Icav c 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employed- fije Chairman may with the approv al of 
the Board grant exiraordinary leave in excess of 720 days to him and the Board, while aeeprdiug such approv al. shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may gram extraordinary leave m combination with or in conlinualion oflcav c of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and Uip period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary Icav c w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of cvira- 
ordinary leave would count for increment. 

62. S|)ccial Ca.sual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donaimn of blood, familv 
planning, defending another officer or employee in an enquiry, or for joining civil defence scrv iccs or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Govcrnniciu. 
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6$. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including i n respect of 
post natai period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave sliall be 
available during the entireperiod of scr\'ice of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in conti nuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as ifhe has availed of the privilege lea\ c that he had accumulated 
at the time of Ws death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bunk 

An officer or emplo.vee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(l) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(li) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty m his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoimng time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of trav cl. 
and 

(b) in respect of an employee a period not c.xcccding six days c.xclusivc of the number of dav s spcni on travel 

0) During the period spent on joining lime, an officer or employee shall be eligible to draw the cmoluincnis at the 
place of old or new posting, w hichever is less 

(4) In Ciilciilalmg the joining lime admissible to an officer or cmplovcc. the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) Nojoming iimc shall be admissible loan officer or employee when the transfer docs not involvc.a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee w hen his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining lime shall be admissible to an officer or employee w hen the iraiisfcr is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pensiwi 

(1) An officer or employee who has completed continuous minHnum specified m the Emplo\ccs' 

Provident Fund and Miscellaneous ProMsions Act, 1952 (19 of 1952) shall be a member of the Emplo\ees Pro\ idem Fund 
The contnbuuon to the Provident Fund by the officer or employee and Hie Bank shall be in accordance u ith pro\ isionsof 
the aforesaid Act 

(2) (a) AnofTicer or employee covered under the provisions of Employees' Pro\ident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 1995 framed b\ the 
Government of India m cxenjise of (he powers confoned by Section 64 of the said Act 

(b) The Pension Scheme SO framed shall come into force from tho 16th day ofNo\ ember 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of graluitv in accordance with the Sub-rcgulaiion 2 

hereunder 

2 The amount pf |ratuity payable to an officer or employee shall be either as per the pro\ isions of the Pa\ ment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for grafiuty on— 

(a) Retirement 

(b) Death 

(p) Disablem^l rendering him uniit for further service as ocitiiied by a Medical Officer appro\ ed b\ the Bank 
or 

(d) Resignation after completing 10 years of continuous service or 

(c) Termination of seryig? in anv other way C'^e^tby way of pumslimenl after completion of 10 \ears of ser\ ice 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that CMciit only 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for everv completed \ car 
of service or part thereof in excess of six iponihs sulyect to a maximum of 15 montlis’ pa^ 

Provided that where an officer or employee has completed more than 30 years of sen icc. he shall be eligible b\ yi a\ 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed y ear of sen ice bey ond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drayyn 

Provided also that In respect of an employee pay for (be purpose of calculation of the gratuity shall be the ay erage 
of the basic pay (100%), dearness alloyvance and special alkjvy ance and officiating alloyy ance payable during tlie 12 months 
preceding death, disability, retirement, resignation or tomamation of scn ice, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in \yriting to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee yvho has once indicated his domicile, shall be alloyxcd to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no case may on officer or employee be permitted to change his domicile 
in such a manner as to increase (l\c cost to the Batik of any such concession 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Irtiplementatidn and Interpretation of Regulations 

(1) The Chainnan may, from time to time, issue such instructions or directions as he may. consider ncccss<m for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation b\c-lau. or any provision in an\ agreement or a resolution corresponding to an\ of the 
regulations herein contained and m force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been mhde or taken under the pro\ isions of these regulations 


SCHEDULE 1 
(See Rcfiulation 18) 

Declaration of Fidelity and Secrecy 

Place —--- 

Dale ---— 

dohercb\ declare that hull faithllilh.tmly and to the best of m\ skill and abililx 
execute and perform the duties required of me as oflleer or emplox ec of the Ba nk and 

which properly relate the office or position held by me in the said Bank 

I further declare that I will not divulge or allow to be divulged to any person not Icgalh entitled thereto anv 
information relating to the affairs of the said Bank or to the affairs of anv person hav ing anv dealing w ith the said Bank and 
nor wall I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of am person hav mg am 
dealing with the said Bank 


Signed before me 


Signature 


\ nine in lull 
Pcyignation 

Signature 

Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[See Regulation 5 (-I)J 

Declaration to be obtained from even ofTicer or emplovcc on first appointment 
I, Shn/Smt/Kuin s/o vv/o d/o dcclaic 

as under 

(i) That I am unmarned/a vv idovv cr/w idow 
(u) That I am married and hav e only spouse liv ing 

(ill) That 1 have entered into or contracted a marriage w ith a person hav mg a spouse In mg Application l-orurant 
of exemption is enclosed 
(iv) To be modified 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date; Signature 

SCHEDULE m 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place; 

Date; 

1. The undersigned, having been appointed in the service of the.. 

declare.(Place)in.(District) as myplace of domicile, 

2. *The above is my place of birth 

or 

"The above is not my place ofbirth. Nfy place ofbirth is.(Place) in. 

.(Place) has been declared as my place of domicile for the reasons given below 


Bank hereby 


(District) but 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

Illegible. Chairman 
[ ADVr-in/IV/.304/2(X) 1 /Exty.] 


Pniiteil by the Manager, Govt, of India Prewi, Ring Road, Mayapuri, New Dolhi-110064 
and Published by the Controller of Publications, Delhi-110054. 












